
dea dive support salary

Understanding the DEA Dive Support Salary
Landscape

dea dive support salary is a critical factor for many professionals
considering a career within this specialized and vital field. This article
offers a comprehensive deep dive into the remuneration packages associated
with dive support roles within the Drug Enforcement Administration (DEA),
exploring the various components that contribute to an individual's earning
potential. We will meticulously dissect the salary structure, examine
influencing factors, discuss benefits and career progression, and provide
insights into how to maximize your earning capacity in this unique and
demanding profession. Prepare to gain a thorough understanding of what you
can expect financially as a dive support specialist.
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Factors Influencing DEA Dive Support Salary

When it comes to understanding the intricacies of a DEA dive support salary,
it’s crucial to recognize that a single, fixed figure is rarely the reality.



Several key elements converge to shape the compensation package offered to
these highly skilled individuals. These factors range from the fundamental
aspects of experience and education to more nuanced considerations like
specific operational demands and the overall economic climate. It’s a multi-
faceted equation where each variable plays a significant role in determining
the final take-home pay.

Experience Level and Seniority
Unsurprisingly, one of the most significant determinants of DEA dive support
salary is the level of experience an individual brings to the role. Entry-
level positions will naturally command a lower salary than those held by
seasoned professionals with a proven track record of successful operations
and specialized expertise. As a dive support technician or supervisor gains
more years in the field, demonstrating proficiency in complex underwater
tasks, risk assessment, and team leadership, their earning potential
increases substantially. This experience is not just about the passage of
time but also about the acquisition of critical skills and the ability to
handle increasingly challenging scenarios with confidence and competence.

Education and Certifications
While practical experience is paramount, formal education and specialized
certifications also play a crucial role in the DEA dive support salary
equation. Holding advanced diving certifications, such as those for
commercial diving, technical diving, or specific underwater salvage
operations, can significantly boost a candidate’s attractiveness and,
consequently, their salary. Furthermore, relevant degrees in fields like
marine biology, engineering, or public safety can provide a strong
theoretical foundation that complements practical skills. The DEA often seeks
individuals with a well-rounded skillset, and possessing the right
credentials demonstrates a commitment to professional development and a
deeper understanding of the principles underlying their work.

Specific Role and Responsibilities
The breadth and depth of responsibilities within a DEA dive support role can
also lead to variations in salary. A technician focused primarily on
equipment maintenance might earn differently than a dive supervisor
responsible for planning and executing complex underwater interdictions or
evidence recovery operations. Roles that involve a higher degree of risk,
require specialized technical knowledge, or necessitate leadership and
management skills typically command higher compensation. The complexity of
the tasks, the level of autonomy, and the criticality of the mission all
contribute to how a salary is structured.



Hazardous Duty Pay and Special Assignments
Given the inherent dangers associated with underwater operations, especially
those undertaken for law enforcement purposes, hazardous duty pay is a common
and essential component of DEA dive support compensation. This additional pay
acknowledges the increased risks, such as exposure to hazardous materials,
extreme depths, and unpredictable underwater environments. Furthermore,
individuals who are frequently assigned to high-risk or particularly
demanding special assignments may see their overall salary augmented through
performance-based bonuses or special pay increments. These elements are vital
in recognizing and rewarding the courage and resilience required in such
roles.

Entry-Level DEA Dive Support Salary

Embarking on a career in DEA dive support often begins with an entry-level
position, where the salary, while not as substantial as more senior roles,
provides a solid foundation for growth. For those just starting out, the
focus is on acquiring hands-on experience, demonstrating a strong work ethic,
and proving their capability in basic underwater tasks and safety protocols.
The initial compensation package is designed to be competitive within the
specialized field of underwater law enforcement support, reflecting the
training and certifications required even at this foundational stage.

Starting Pay Ranges
The starting salary for an entry-level DEA dive support technician can vary,
but generally, it falls within a competitive range for specialized government
positions. Prospective candidates can anticipate a base salary that reflects
the rigorous training and the essential nature of their support functions.
This initial pay is often augmented by benefits and opportunities for
overtime, which can significantly increase the overall earning potential for
motivated individuals. It's a starting point that offers stability and a
clear pathway toward advancement within the organization.

Training and Development Compensation
During the initial training period, which is often extensive and rigorous,
trainees typically receive a salary that, while potentially lower than a
fully qualified technician, still provides a living wage. This period is
critical for skill development, and the DEA invests in its personnel by
ensuring they are adequately compensated as they acquire the necessary
expertise. The compensation during this phase acknowledges the commitment and
effort required to master the demanding technical and operational skills
necessary for effective dive support. It's an investment in building a
competent and reliable dive support team.



Initial Benefits Package
Even at the entry level, a DEA dive support salary is typically bundled with
a comprehensive benefits package. This often includes health insurance,
retirement plans, paid time off, and other valuable perks that contribute
significantly to the overall compensation. These benefits are designed to
support the well-being of employees and their families, recognizing the
unique demands and potential stresses associated with the role. Understanding
the full scope of these benefits is crucial for accurately assessing the
total value of an entry-level position.

Experienced DEA Dive Support Salary

As dive support professionals gain valuable experience and hone their
specialized skills within the DEA, their earning potential sees a notable
increase. Experienced individuals are not only more proficient in executing
routine tasks but are also capable of handling complex, high-risk operations,
leading teams, and contributing to strategic planning. This accumulated
expertise and demonstrated reliability are highly valued, and their
compensation packages reflect this elevated status and capability within the
organization.

Salary Progression with Years of Service
The relationship between years of service and DEA dive support salary is
generally a positive one. With each passing year, and as individuals take on
more responsibility and demonstrate advanced competencies, their base salary
is expected to rise. This incremental growth is often tied to performance
reviews, successful completion of demanding assignments, and a continued
commitment to professional development. The DEA recognizes and rewards
loyalty and sustained high performance, making long-term commitment a
financially rewarding choice.

Roles Requiring Advanced Expertise
Certain roles within DEA dive support demand a level of expertise that
commands a premium salary. These might include specialized roles such as dive
team leaders, underwater evidence recovery specialists, or technicians
proficient in operating advanced submersible equipment. Such positions
require not only extensive diving experience but also a deep understanding of
forensic procedures, investigative techniques, and the specific operational
requirements of the DEA. The salary for these advanced roles reflects the
specialized knowledge and critical nature of their contributions to mission
success.



Leadership and Supervisory Positions
When a dive support professional transitions into leadership or supervisory
roles, their DEA dive support salary will typically see a significant uplift.
These positions involve managing dive teams, overseeing operational planning,
ensuring compliance with safety regulations, and often acting as a liaison
with other law enforcement agencies. The added responsibility of leadership,
decision-making, and mentorship is reflected in a higher compensation
bracket, recognizing the broader impact these individuals have on the
effectiveness and safety of dive operations.

Beyond the Base Salary: Additional Compensation
and Benefits

While the base salary for DEA dive support roles provides a solid financial
foundation, it is by no means the complete picture of an individual's total
compensation. The DEA, like many federal agencies, offers a robust package of
additional benefits and potential for extra earnings that significantly
enhance the overall financial well-being of its employees. Understanding
these supplementary elements is key to appreciating the full value of a
career in this specialized field. These additions are designed to recognize
the unique demands and dedication required from dive support personnel.

Overtime and Premium Pay
The nature of law enforcement operations means that overtime is often a
reality for DEA dive support staff. When missions extend beyond standard
working hours, individuals are typically compensated at an overtime rate,
which can substantially increase their monthly or annual earnings.
Furthermore, depending on the specific circumstances and the nature of the
work, premium pay may also be applicable for certain demanding or high-risk
assignments, further boosting income beyond the regular salary. This
additional compensation acknowledges the flexibility and commitment required
to meet operational needs.

Hazardous Duty Pay and Special Bonuses
As mentioned earlier, hazardous duty pay is a crucial component for DEA dive
support personnel. This allowance is specifically designed to compensate for
the inherent risks associated with underwater work, which can include
exposure to hazardous materials, challenging environmental conditions, and
the critical nature of law enforcement operations. Beyond routine hazardous
duty pay, special bonuses may also be awarded for exceptional performance,
successful completion of particularly difficult missions, or for
demonstrating outstanding bravery and skill under pressure. These bonuses



serve as direct recognition of significant contributions and courage.

Retirement Plans and Thrift Savings Plan (TSP)
Federal employment with the DEA typically includes generous retirement
benefits, which are a significant part of the overall compensation package.
This includes access to a defined-benefit pension plan, which provides a
guaranteed income stream in retirement, and the opportunity to participate in
the Thrift Savings Plan (TSP). The TSP is a tax-advantaged retirement savings
plan, similar to a 401(k), where employees can contribute a portion of their
salary, often with matching contributions from the government. This dual
approach to retirement savings offers excellent long-term financial security.

Health Insurance and Life Insurance
Comprehensive health insurance coverage is a standard benefit for DEA
employees, including those in dive support roles. This typically covers
medical, dental, and vision care for the employee and often extends to their
dependents, significantly reducing out-of-pocket healthcare expenses. In
addition to health insurance, life insurance coverage is also provided,
offering financial protection for the employee's beneficiaries in the event
of their death. These benefits contribute to peace of mind and financial
stability for individuals and their families.

Paid Time Off and Leave Policies
DEA dive support personnel are entitled to generous paid time off (PTO),
which includes vacation days, sick leave, and federal holidays. These leave
policies allow employees to maintain a healthy work-life balance, take
necessary breaks for rest and recovery, and attend to personal or family
needs. The accumulation of vacation days can also provide opportunities for
extended periods of rest and recreation, contributing to overall job
satisfaction and longevity within the organization.

Career Progression and Salary Growth for DEA
Dive Support

A career in DEA dive support is not a static role; it’s a dynamic pathway
with significant opportunities for professional growth and corresponding
salary increases. The DEA invests in its personnel, providing avenues for
advancement through further training, specialization, and promotion to
leadership positions. Understanding this career trajectory is essential for
anyone considering this path, as it highlights the potential for long-term
financial and professional development. The journey from an entry-level



technician to a seasoned specialist or supervisor is often marked by
increasing responsibility and, consequently, enhanced earning potential.

Advancement Through Specialization
Within the broader field of DEA dive support, individuals can choose to
specialize in various niche areas. This could involve becoming an expert in
underwater forensic recovery, specializing in the operation of advanced sonar
or remote-operated vehicles (ROVs), or focusing on technical aspects of
underwater salvage and evidence handling. Pursuing and mastering such
specializations often leads to opportunities for promotion and higher salary
brackets, as these unique skill sets are in high demand and critical for
specific operational needs.

Promotion to Supervisory and Management Roles
As dive support professionals gain experience and demonstrate leadership
potential, they can aspire to supervisory and management roles within the
DEA’s dive support units. These positions involve overseeing teams of dive
technicians, planning complex operations, ensuring adherence to stringent
safety protocols, and managing resources. The increased responsibility and
leadership duties associated with these roles are typically accompanied by a
substantial increase in salary, reflecting the value placed on their ability
to guide and manage critical missions.

Continuous Training and Skill Enhancement
The DEA is committed to ensuring its personnel remain at the forefront of
their respective fields. This commitment translates into continuous training
and opportunities for skill enhancement for dive support staff. Participating
in advanced training courses, earning new certifications, and staying updated
on the latest diving technologies and law enforcement techniques not only
improves performance but also makes individuals more valuable to the
organization. This enhanced value is often directly reflected in salary
reviews and promotion opportunities, driving salary growth throughout a
career.

Lateral Transfers and Inter-Agency Opportunities
While not always a direct salary increase, lateral transfers within the DEA
or to other federal agencies can offer new challenges and learning
experiences that indirectly contribute to future salary growth. For instance,
gaining experience in a related field or on a different type of operation
could qualify an individual for higher-level positions elsewhere. The broad
skill set of a DEA dive support professional can also open doors to other
specialized roles within the federal government, potentially leading to more



lucrative career paths.

Geographic Location and Its Impact on DEA Dive
Support Salary

Just as in many other professions, the geographical location where a DEA dive
support specialist is stationed can have a discernible impact on their
overall salary and cost of living adjustments. While the federal pay scale
aims for a degree of standardization, regional differences in living expenses
and the specific operational needs of different field offices can lead to
variations in take-home pay. Understanding these geographic nuances is an
important consideration for individuals planning their career and financial
future.

Cost of Living Adjustments (COLA)
The U.S. government often implements Cost of Living Adjustments (COLA) for
federal employees based on their duty station. Areas with a significantly
higher cost of living, such as major metropolitan areas or regions with high
housing prices, may offer a higher base salary or a COLA allowance to ensure
that employees can maintain a comparable standard of living. This mechanism
helps to equalize purchasing power across different geographical locations,
ensuring that a DEA dive support salary provides similar financial stability
regardless of where one is stationed.

Operational Demands in Specific Regions
Certain geographic locations might present unique operational demands that
can influence compensation. For example, field offices located in coastal
areas with extensive waterways, or regions prone to specific types of
maritime crime or environmental hazards, may require more frequent or
specialized dive support. This increased demand for services in a particular
region could lead to higher salary offerings or more opportunities for
overtime and premium pay for dive support personnel stationed there,
reflecting the continuous need for their expertise.

Availability of Specialized Dive Support Roles
The concentration of DEA dive support roles can also vary by region. Areas
with major ports, extensive coastlines, or significant inland waterways may
have a greater number of dive support positions available. This increased
availability can create a more competitive market for talent in those areas,
potentially driving up salaries to attract and retain qualified personnel.
Conversely, in regions with fewer operational needs, the number of available



positions might be limited, impacting the overall salary landscape.

Relocation Incentives
For critical positions or in areas where recruitment is challenging, the DEA
may offer relocation incentives to attract qualified candidates. These
incentives can take the form of one-time lump sum payments, assistance with
moving expenses, or temporary housing allowances. While not a direct part of
the ongoing DEA dive support salary, these incentives can provide a
significant financial boost to individuals willing to relocate to a specific
duty station, making certain assignments more financially attractive.

Essential Skills and Qualifications for Higher
DEA Dive Support Salary

To command a higher DEA dive support salary, individuals must cultivate and
demonstrate a robust set of skills and qualifications that go beyond basic
diving competency. The DEA operates in a high-stakes environment, and its
dive support personnel are expected to be proficient, adaptable, and highly
reliable. Investing in specialized training, acquiring relevant
certifications, and honing critical soft skills are key pathways to unlocking
greater earning potential and securing more advanced and rewarding roles
within the organization.

Advanced Diving Certifications and Technical
Expertise
Holding advanced diving certifications is a non-negotiable for those aiming
for higher compensation. This includes certifications in commercial diving,
mixed gas diving, rebreather diving, or specialized saturation diving
techniques. Beyond certifications, practical technical expertise in areas
like underwater welding, cutting, rigging, and the operation of specialized
underwater equipment such as remotely operated vehicles (ROVs) and side-scan
sonar are highly valued. The ability to perform complex tasks in challenging
underwater conditions is a direct driver of increased salary.

Knowledge of Forensic Procedures and Evidence
Handling
For DEA dive support roles, a deep understanding of forensic procedures and
meticulous evidence handling is paramount. This includes knowing how to
properly document, preserve, and recover underwater evidence without
compromising its integrity. Familiarity with chain of custody protocols and



the ability to work closely with forensic investigators are crucial skills
that command respect and, consequently, higher pay. Demonstrating this
specialized knowledge can set candidates apart and justify a higher salary.

Leadership, Teamwork, and Communication Skills
Beyond technical prowess, strong interpersonal and leadership skills are
essential for career advancement and higher DEA dive support salaries. The
ability to effectively lead a dive team, communicate clearly and concisely
under pressure, and collaborate seamlessly with other law enforcement
personnel and external agencies is highly valued. Proficiency in these areas
often leads to opportunities for promotion into supervisory and management
roles, which carry increased responsibility and commensurate pay increases.

Problem-Solving and Critical Thinking Abilities
The unpredictable nature of underwater operations and law enforcement
activities demands individuals who can think critically and solve problems on
the fly. DEA dive support specialists are often faced with unexpected
challenges, and their ability to assess situations quickly, devise effective
solutions, and adapt to changing circumstances is invaluable. Possessing
strong analytical and problem-solving skills demonstrates a level of maturity
and capability that makes an individual a more valuable asset, contributing
to their earning potential.

Physical Fitness and Mental Fortitude
While not directly quantifiable on a salary scale, maintaining peak physical
fitness and exceptional mental fortitude is a prerequisite for success and
longevity in DEA dive support. The physically demanding nature of diving,
coupled with the psychological stress of high-risk operations, requires
individuals who are resilient and capable of performing under extreme
conditions. Agencies recognize that individuals who can consistently meet
these demanding physical and mental requirements are more reliable and
effective, indirectly contributing to their long-term career value and
earning capacity.

Maximizing Your DEA Dive Support Salary
Potential

Securing a position as DEA dive support is a rewarding career choice, but
maximizing your earning potential within this specialized field requires a
strategic and proactive approach. It’s about more than just meeting the basic
requirements; it involves continuous self-improvement, professional



networking, and a keen understanding of how to leverage your skills and
experience. By focusing on key areas, you can significantly enhance your
salary trajectory and ensure you are being compensated fairly for your
valuable contributions.

Seek Continuous Professional Development
Never stop learning. Actively pursue advanced diving certifications, attend
specialized workshops, and stay abreast of the latest technologies and
techniques in underwater operations and forensic science. The more
specialized and up-to-date your skill set, the more valuable you become to
the DEA. This commitment to continuous learning not only makes you a more
competent professional but also strengthens your case for promotions and
salary increases during performance reviews.

Excel in Performance and Seek Opportunities
Consistently exceed expectations in your current role. Take initiative on
challenging assignments, demonstrate exceptional problem-solving skills, and
be a reliable team player. Actively seek out opportunities to take on greater
responsibility, whether through volunteering for special projects or
expressing interest in leadership roles. High performance is often the most
direct route to recognition, positive evaluations, and subsequent salary
advancements.

Network Within the Organization and Beyond
Build strong professional relationships within the DEA and with personnel in
related agencies. Networking can provide valuable insights into career paths,
upcoming opportunities, and the skills or experiences that are highly sought
after. Sometimes, opportunities for advancement or higher-paying positions
arise through internal recommendations or awareness of specific needs within
different units or field offices. Don’t underestimate the power of
professional connections.

Understand Your Value and Negotiate Effectively
When the opportunity arises for a promotion or a new role, be prepared to
articulate your value. Understand the market rate for similar positions and
be confident in presenting your qualifications, experience, and achievements.
While direct salary negotiation in federal positions can be structured,
understanding the pay scales, potential for bonuses, and benefit packages
allows you to advocate for the compensation that accurately reflects your
contributions and expertise.



Consider Geographic Relocation Strategically
As discussed, location can impact salary. If your primary goal is maximizing
your DEA dive support salary, research locations with higher cost of living
allowances or those that have a greater demand for specialized dive support
personnel. While relocation can be a significant decision, it may open doors
to positions with more lucrative compensation packages or provide access to
unique operational experiences that further enhance your career growth and
earning potential.

Maintain Excellent Physical and Mental Condition
Your physical and mental well-being are not just job requirements; they are
assets. Maintaining peak physical condition ensures you can perform the
demanding duties of a dive support specialist effectively and safely. A
strong mental state allows you to handle stress and make sound decisions in
critical situations. Being consistently fit and resilient makes you a more
dependable and valuable employee, which can indirectly influence your career
progression and long-term earning capacity.

Frequently Asked Questions

Q: What is the average starting DEA dive support
salary?
A: The average starting DEA dive support salary can vary but typically falls
within a competitive range for federal law enforcement support roles, often
supplemented by comprehensive benefits. While a precise figure fluctuates
with government pay scales and location, entry-level positions are designed
to be attractive and provide a solid foundation for a rewarding career.

Q: How does experience impact DEA dive support
salary?
A: Experience is a significant factor in DEA dive support salary. As
professionals gain more years in the field, demonstrating proficiency in
complex operations, leadership capabilities, and specialized underwater
techniques, their salaries increase substantially. Senior roles that require
extensive expertise and a proven track record command higher compensation.

Q: Are there opportunities for overtime pay for DEA
dive support personnel?
A: Yes, overtime pay is a common aspect of DEA dive support roles due to the
nature of law enforcement operations. Missions can often extend beyond



standard working hours, and personnel are typically compensated at an
overtime rate, which can significantly augment their overall earnings.

Q: What kind of benefits are typically included with
a DEA dive support salary?
A: A DEA dive support salary is usually accompanied by a robust benefits
package. This often includes health, dental, and vision insurance, generous
paid time off, life insurance, and access to competitive federal retirement
plans, such as the Thrift Savings Plan (TSP) and a defined-benefit pension.

Q: Does geographic location affect DEA dive support
salary?
A: Yes, geographic location can influence DEA dive support salary through
Cost of Living Adjustments (COLA) and regional operational demands. Areas
with a higher cost of living may offer higher base pay or COLA to ensure
comparable purchasing power, and regions with intense maritime activity might
offer more premium pay opportunities.

Q: What are some common advanced certifications that
can increase DEA dive support salary?
A: Advanced certifications that can boost DEA dive support salary include
those in commercial diving, mixed gas diving, rebreather operations,
underwater welding, and specific technical rescue certifications. Proficiency
in operating advanced equipment like ROVs and sonar systems is also highly
valued.

Q: How does career progression lead to higher DEA
dive support salaries?
A: Career progression in DEA dive support often involves moving into
supervisory or management roles, specializing in niche areas like underwater
forensics, or becoming an instructor. These advancements come with increased
responsibility and specialized expertise, which are directly reflected in
higher salary brackets.

Q: Is hazardous duty pay a standard component of DEA
dive support compensation?
A: Yes, hazardous duty pay is a standard and important component of DEA dive
support compensation. It is specifically designed to acknowledge and
compensate for the inherent risks and challenging conditions associated with



underwater law enforcement operations.

Q: Can specialized skills in evidence recovery
improve DEA dive support salary?
A: Absolutely. Specialized skills in underwater forensic procedures and
meticulous evidence recovery are highly valued by the DEA. Professionals who
excel in these areas, ensuring the integrity of crucial evidence, are often
compensated at a higher level due to their critical contribution to
investigations.

Q: Are there opportunities for bonuses within DEA
dive support roles?
A: While not always guaranteed, there can be opportunities for bonuses within
DEA dive support roles, particularly for exceptional performance, successful
completion of high-risk missions, or for demonstrating extraordinary skill
and bravery under pressure. These bonuses serve as direct recognition of
significant contributions.

Related Keywords

DEA Underwater Operations Pay
This keyword refers to the specific compensation packages for individuals
involved in underwater operations for the Drug Enforcement Administration. It
encompasses not just base salary but also any specialized pay, overtime, and
hazardous duty allowances that are specific to the unique demands of marine
or underwater law enforcement activities. Understanding this term is crucial
for anyone considering a career in this specialized support field.

Federal Dive Technician Salary
This keyword focuses on the salary of dive technicians employed by the
federal government, which would include those working with agencies like the
DEA. It highlights the standardized pay scales, benefit structures, and
career progression typical of federal employment, providing a broader context
for DEA dive support salary. It emphasizes the civil service aspects of the
role and its associated compensation.

Law Enforcement Diving Compensation
This term broadly covers the financial remuneration for individuals who
perform diving duties in support of law enforcement agencies. It includes
roles across various federal, state, and local agencies, focusing on the
unique pay structures and benefits that acknowledge the risks and specialized
skills required. This keyword helps to understand the overall financial
landscape of diving in a law enforcement context.



Maritime Law Enforcement Dive Pay
This keyword is specific to dive personnel working within maritime law
enforcement operations. It addresses the compensation for roles that might
involve underwater interdictions, search and rescue in marine environments,
or recovery of evidence from vessels or submerged locations. The salary in
this context often reflects the maritime environment's unique challenges and
risks.

Underwater Evidence Recovery Specialist Salary
This keyword zeroes in on the financial aspects of professionals whose
primary role is to locate, recover, and preserve underwater evidence for
investigations. This specialized skill set is critical for many law
enforcement agencies, including the DEA. The salary for such specialists
often reflects their technical expertise, attention to detail, and the
importance of their contribution to legal proceedings.

Special Operations Dive Team Salary
This term relates to the compensation for members of highly trained special
operations dive teams that may support federal agencies. These teams are
often involved in high-risk missions, requiring advanced diving techniques
and equipment. The salary for such specialized roles is typically higher due
to the extreme demands and critical nature of their operations.

Government Diver Salary Scale
This keyword refers to the structured pay scales used by government entities
to compensate their employed divers. It implies a system where salaries are
determined by factors like experience, rank, location, and specific duties,
often within a defined federal pay grade system. Understanding this scale is
key to forecasting potential earnings within government diving roles.

Drug Enforcement Dive Technician Earnings
This keyword is highly specific to the financial earnings of dive technicians
employed by the DEA. It focuses on the take-home pay, including base salary,
overtime, and any other allowances or bonuses that contribute to the total
compensation package for these specialized individuals. It is a direct look
at the financial rewards for this particular role.

Federal Agency Dive Support Remuneration
This keyword provides a more general overview of how dive support personnel
are paid across various federal agencies. It encompasses the complete
remuneration package, including salary, benefits, and potential incentives,
highlighting the commonalities and differences in compensation structures for
dive support roles within the federal system, including the DEA.

Dea Dive Support Salary

Dea Dive Support Salary

https://www.chem.study/textbooks-086/dea-dive-support-salary.pdf


Related Articles
data structure principles
de-escalation for police encounters
data visualization statistics trends

Back to Home

https://www.chem.study/textbooks-086/data-structure-principles.pdf
https://www.chem.study/textbooks-086/de-escalation-for-police-encounters.pdf
https://www.chem.study/textbooks-086/data-visualization-statistics-trends.pdf
https://www.chem.study

