CULTURAL ANTHROPOLOGY FACULTY POSITIONS IN NORTH
AMERICA

THE PURSUIT OF CULTURAL ANTHROPOLOGY FACULTY POSITIONS IN NORTH AMERICA IS A DYNAMIC AND REW ARDING
ENDEAVOR, ATTRACTING SCHOLARS PASSIONATE ABOUT UNDERSTANDING THE DIVERSE TAPESTRY OF HUMAN SOCIETIES.
NAVIGATING THIS COMPETITIVE ACADEMIC LANDSCAPE REQUIRES A KEEN UNDERSTANDING OF CURRENT TRENDS, INSTITUTIONAL
NEEDS, AND EFFECTIVE JOB~SEEKING STRATEGIES. THIS COMPREHENSIVE GUIDE WILL DELVE INTO THE INTRICACIES OF SECURING A
FACULTY ROLE IN CULTURAL ANTHROPOLOGY ACROSS THE UNITED STATES AND CANADA, EXPLORING WHERE THESE
OPPORTUNITIES TYPICALLY ARISE, THE QUALIFICATIONS AND SKILLS THAT MAKE CANDIDATES STAND OUT, AND THE ESSENTIAL
STEPS IN THE APPLICATION AND INTERVIEW PROCESS. WE WILL ALSO TOUCH UPON EMERGING AREAS OF SPECIALIZATION AND
THE EVOLVING NATURE OF ANTHROPOLOGICAL RESEARCH WITHIN NORTH AMERICAN ACADEMIA.
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UNDERSTANDING THE ACADEMIC JoB MARKET FOR CULTURAL
ANTHROPOLOGISTS

THE ACADEMIC JOB MARKET FOR CULTURAL ANTHROPOLOGISTS IN NORTH AMERICAI WHILE OFTEN PERCEIVED AS CHALLENGING, IS
A LANDSCAPE RIPE WITH OPPORTUNITIES FOR DEDICATED AND WELL-PREPARED INDIVIDUALS. THESE POSITIONS ARE CRUCIAL FOR
PERPETUATING THE DISCIPLINE, FOSTERING CRITICAL THINKING ABOUT HUMAN BEHAVIOR AND SOCIETIES, AND TRAINING THE NEXT
GENERATION OF ANTHROPOLOGISTS. UNDERSTANDING THE EBB AND FLOW OF THE MARKET, INCLUDING INSTITUTIONAL HIRING
PATTERNS AND THE IMPACT OF RESEARCH FUNDING, IS THE FIRST STEP TOWARD A SUCCESSFUL SEARCH.

FACULTY POSITIONS ARE NOT MERELY ABOUT TEACHING, THEY ARE INTRINSICALLY LINKED TO RESEARCH, PUBLICATION, AND
SERVICE TO THE ACADEMIC COMMUNITY. UNIVERSITIES AND COLLEGES SEEK INDIVIDUALS WHO CAN NOT ONLY IMPART
KNOWLEDGE EFFECTIVELY BUT ALSO CONTRIBUTE TO THE INTELLECTUAL LIFE OF THE DEPARTMENT AND THE BROADER UNIVERSITY
THROUGH THEIR ORIGINAL RESEARCH. THIS DUAL FOCUS ON TEACHING AND RESEARCH IS A CORNERSTONE OF ACADEMIC
EMPLOYMENT IN ANTHROPOLOGY, SHAPING THE EXPECTATIONS FOR APPLICANTS.

TRENDS IN ACADEMIC HIRING

RECENT TRENDS IN ACADEMIC HIRING FOR CULTURAL ANTHROPOLOGISTS REVEAL A GROWING EMPHASIS ON INTERDISCIPLINARY
APPROACHES AND APPLIED RESEARCH. MANY INSTITUTIONS ARE ACTIVELY SEEKING FACULTY MEMBERS WHO CAN BRIDGE
TRADITIONAL SUBFIELDS OR CONNECT ANTHROPOLOGY WITH EMERGING FIELDS LIKE DIGITAL HUMANITIES, ENVIRONMENTAL
STUDIES, OR PUBLIC HEALTH. THIS REFLECTS A BROADER SHIFT IN ACADEMIA TOWARD COLLABORATIVE AND PROBLEM-ORIENTED
RESEARCH THAT ADDRESSES COMPLEX SOCIETAL ISSUES.

THE RISE OF ADJUNCT AND VISITING POSITIONS ALSO CHARACTERIZES THE CURRENT LANDSCAPE. W/HILE TENURE-TRACK
POSITIONS REMAIN THE ULTIMATE GOAL FOR MANY, A SIGNIFICANT NUMBER OF ROLES ARE CONTRACT-BASED, OFFERING
VALUABLE EXPERIENCE BUT OFTEN LESS JOB SECURITY. NAVIGATING THESE DIFFERENT TYPES OF APPOINTMENTS REQUIRES A
STRATEGIC APPROACH TO CAREER DEVELOPMENT.

THE ROLE oF RESEARCH AND PUBLICATION

FOR ANY ASPIRING FACULTY MEMBER, A STRONG RESEARCH AGENDA AND A SOLID PUBLICATION RECORD ARE PARAMOUNT. THIS IS
NOT SIMPLY A MATTER OF TICKING BOXES; IT DEMONSTRATES A CANDIDATE’S ABILITY TO CONDUCT ORIGINAL SCHOLARSHIP,



CONTRIBUTE TO THEORETICAL DEBATES WITHIN THE DISCIPLINE, AND ENGAGE WITH THE WIDER ANTHROPOLOGICAL COMMUNITY.
UNIVERSITY HIRING COMMITTEES LOOK FOR EVIDENCE OF A WELL-DEFINED RESEARCH PROJECT WITH THE POTENTIAL FOR
SIGNIFICANT IMPACT.

FURTHEEMORE, THE ABILITY TO SECURE EXTERNAL FUNDING FOR RESEARCH IS INCREASINGLY IMPORTANT. GRANT WRITING SKILLS
AND A TRACK RECORD OF SUCCESSFUL FUNDING APPLICATIONS SIGNAL A CANDIDATE'S POTENTIAL TO SUSTAIN THEIR RESEARCH
PROGRAM AND CONTRIBUTE TO THE INSTITUTION'S RESEARCH PROFILE. THIS IS PARTICULARLY RELEVANT FOR POSITIONS AT
RESEARCH-INTENSIVE UNIVERSITIES.

TyPES OF INSTITUTIONS HIRING CULTURAL ANTHROPOLOGISTS

THE ACADEMIC ECOSYSTEM IN NORTH AMERICA IS DIVERSE, WITH VARIOUS TYPES OF INSTITUTIONS OFFERING CULTURAL
ANTHROPOLOGY FACULTY POSITIONS. EACH TYPE OF INSTITUTION—FROM LARGE RESEARCH UNIVERSITIES TO SMALLER LIBERAL
ARTS COLLEGES—HAS ITS OWN UNIQUE FOCUS, MISSION, AND HIRING PRIORITIES, INFLUENCING THE KIND OF SCHOLAR THEY SEEK.

(UNDERSTANDING THESE DIFFERENCES IS CRUCIAL FOR TAILORING YOUR JOB SEARCH AND APPLICATION MATERIALS. A POSITION AT
A MAJOR RESEARCH UNIVERSITY WILL OFTEN EMPHASIZE RESEARCH OUTPUT AND THE POTENTIAL FOR GRANT ACQUISITION, WHILE
A ROLE AT A LIBERAL ARTS COLLEGE MIGHT PLACE A GREATER PREMIUM ON TEACHING EXCELLENCE AND UNDERGRADUATE
MENTORING. |IDENTIFYING INSTITUTIONS THAT ALIGN WITH YOUR CAREER ASPIRATIONS AND TEACHING PHILOSOPHY WILL
SIGNIFICANTLY INCREASE YOUR CHANCES OF FINDING A GOOD FIT.

ReseARCH UNIVERSITIES

RESEARCH UNIVERSITIES, OFTEN THE LARGEST AND MOST WELL-FUNDED INSTITUTIONS, ARE TYPICALLY CHARACTERIZED BY THEIR
STRONG EMPHASIS ON GRADUATE EDUCATION AND FACULTY RESEARCH. THEY OFFER THE MOST NUMEROUS TENURE-TRACK
POSITIONS AND ARE IDEAL FOR SCHOLARS WHO WANT TO BUILD EXTENSIVE RESEARCH PROGRAMS, MENTOR DOCTORAL
STUDENTS, AND CONTRIBUTE SIGNIFICANTLY TO THE THEORETICAL AND EMPIRICAL ADVANCEMENT OF CULTURAL
ANTHROPOLOGY.

THESE INSTITUTIONS OFTEN HAVE LARGE ANTHROPOLOGY DEPARTMENTS WITH MULTIPLE FACULTY MEMBERS SPECIALIZING IN
VARIOUS SUBFIELDS. W/HEN APPLYING TO RESEARCH UNIVERSITIES, BE PREPARED TO ARTICULATE A CLEAR AND COMPELLING
RESEARCH TRAJECTORY, DEMONSTRATE A STRONG PUBLICATION RECORD, AND OUTLINE YOUR PLANS FOR SECURING EXTERNAL
FUNDING. THE EXPECTATION IS THAT YOU WILL BE AN ACTIVE AND VISIBLE SCHOLAR WITHIN THE DISCIPLINE.

LiseraL ARTS COLLEGES

LIBERAL ARTS COLLEGES, TYPICALLY SMALLER AND MORE UNDERGRADUATE-FOCUSED, OFFER A DIFFERENT KIND OF ACADEMIC
ENVIRONMENT. HERE, THE EMPHASIS IS OFTEN ON EXCELLENT UNDERGRADUATE TEACHING, CLOSE STUDENT MENTORSHIP, AND A
BROADER ENGAGEMENT WITH THE HUMANITIES AND SOCIAL SCIENCES. FACULTY AT THESE INSTITUTIONS OFTEN TEACH A WIDER
RANGE OF COURSES AND PLAY A SIGNIFICANT ROLE IN CURRICULUM DEVELOPMENT.

W/HILE RESEARCH IS STILL VALUED, THE PRIMARY EXPECTATION IS OFTEN ON PEDAGOGICAL INNOVATION AND DEDICATION TO
STUDENT LEARNING. IF YOU ARE PASSIONATE ABOUT TEACHING AND ENJOY WORKING CLOSELY WITH UNDERGRADUATES, A
LIBERAL ARTS COLLEGE MIGHT BE AN EXCELLENT FIT. YOUR APPLICATION SHOULD HIGHLIGHT YOUR TEACHING EXPERIENCE,
PEDAGOGICAL PHILOSOPHY, AND ABILITY TO ENGAGE STUDENTS FROM DIVERSE BACKGROUNDS.

PusLIic AND PRIVATE UNIVERSITIES

BOTH PUBLIC AND PRIVATE UNIVERSITIES ACROSS NORTH AMERICA OFFER CULTURAL ANTHROPOLOGY FACULTY POSITIONS.
PusLIC UNIVERSITIES, FUNDED PRIMARILY BY STATE GOVERNMENTS, MAY HAVE LARGER STUDENT BODIES AND A BROADER
MANDATE FOR PUBLIC SERVICE. PRIVATE UNIVERSITIES, FUNDED THROUGH ENDOWMENTS, TUITION, AND PHILANTHROPY, CAN
VARY WIDELY IN SIZE AND FOCUS, WITH SOME RIVALING PUBLIC RESEARCH INSTITUTIONS IN THEIR ACADEMIC OFFERINGS.

THE DISTINCTION BETWEEN PUBLIC AND PRIVATE CAN SOMETIMES INFLUENCE INSTITUTIONAL CULTURE, RESOURCES, AND
FACULTY COMPENSATION, BUT THE CORE REQUIREMENTS FOR FACULTY POSITIONS IN CULTURAL ANTHROPOLOGY REMAIN
LARGELY CONSISTENT: A STRONG ACADEMIC RECORD, A PROMISING RESEARCH AGENDA, AND A COMMITMENT TO TEACHING AND



SERVICE.

ESSeNTIAL QUALIFICATIONS AND EXPERIENCE

SECURING A CULTURAL ANTHROPOLOGY FACULTY POSITION IN NORTH AMERICA REQUIRES A ROBUST SET OF QUALIFICATIONS
AND DEMONSTRABLE EXPERIENCE THAT SHOWCASES YOUR POTENTIAL AS A SCHOLAR AND EDUCATOR. THIS IS A HIGHLY
COMPETITIVE FIELD, AND COMMITTEES ARE LOOKING FOR CANDIDATES WHO NOT ONLY POSSESS THE THEORETICAL GROUNDING
BUT ALSO THE PRACTICAL SKILLS AND EXPERIENCE TO THRIVE IN AN ACADEMIC SETTING.

BEYOND THE TERMINAL DEGREE, SUCCESSFUL CANDIDATES TYPICALLY BRING A UNIQUE BLEND OF RESEARCH EXPERTISE,
PEDAGOGICAL SKILLS, AND A COMMITMENT TO THE DISCIPLINE'S ETHICAL AND METHODOLOGICAL PRINCIPLES. THESE ELEMENTS,
\WHEN PRESENTED EFFECTIVELY, CAN SET YOU APART FROM OTHER APPLICANTS.

THe DocTorAL DeGree (PH.D.)

THE PH.D. IS ALMOST UNIVERSALLY THE MINIMUM REQUIREMENT FOR A TENURE-TRACK CULTURAL ANTHROPOLOGY FACULTY
POSITION IN NORTH AMERICA. THIS DOCTORAL RESEARCH CULMINATES IN A DISSERTATION, WHICH SERVES AS THE PRIMARY
EVIDENCE OF YOUR ABILITY TO CONDUCT INDEPENDENT, ORIGINAL RESEARCH AND CONTRIBUTE MEANINGFULLY TO
ANTHROPOLOGICAL KNOWLEDGE. THE QUALITY AND SCOPE OF YOUR DISSERTATION ARE THEREFORE CRITICAL.

BEYOND THE DISSERTATION ITSELF, THE REPUTATION AND STRENGTHS OF YOUR GRADUATE PROGRAM AND YOUR DISSERTATION
ADVISOR(S) CAN ALSO PLAY A ROLE. COMMITTEES OFTEN LOOK FOR CANDIDATES TRAINED AT REPUTABLE INSTITUTIONS WITH
ESTABLISHED FACULTY IN THEIR AREAS OF SPECIALIZATION.

ReseARCH EXPERTISE AND ORIGINAL CONTRIBUTIONS

Y OUR RESEARCH IS YOUR CALLING CARD IN THE ACADEMIC JOB MARKET. THIS INVOLVES NOT ONLY HAVING A COMPELLING
RESEARCH PROJECT BUT ALSO DEMONSTRATING YOUR ABILITY TO EXECUTE IT AND PRODUCE ORIGINAL CONTRIBUTIONS TO THE
FIELD. THIS TYPICALLY INCLUDES PEER-REVIEWED PUBLICATIONS IN REPUTABLE ANTHROPOLOGICAL JOURNALS, BOOK CHAPTERS,
AND PRESENTATIONS AT ACADEMIC CONFERENCES.

HIRING COMMITTEES WILL SCRUTINIZE YOUR RESEARCH TO ASSESS ITS THEORETICAL SOPHISTICATION, METHODOLOGICAL RIGOR,
AND POTENTIAL FOR FUTURE DEVELOPMENT. THEY WANT TO SEE THAT YOU HAVE A CLEAR RESEARCH AGENDA THAT CAN
SUSTAIN A LONG-TERM ACADEMIC CAREER AND THAT YOU ARE ACTIVELY ENGAGED IN SCHOLARLY DIALOGUE WITHIN CULTURAL
ANTHROPOLOGY.

TEACHING EXPERIENCE AND PEDAGOGY

\W/HILE RESEARCH IS VITAL, TEACHING IS THE OTHER HALF OF THE ACADEMIC EQUATION. MOST FACULTY POSITIONS INVOLVE
TEACHING UNDERGRADUATE AND POTENTIALLY GRADUATE COURSES. THEREFORE, DEMONSTRATED TEACHING EFFECTIVENESS AND
A WELL-ARTICULATED PEDAGOGICAL PHILOSOPHY ARE ESSENTIAL. THIS CAN INCLUDE EXPERIENCE AS A TEACHING ASSISTANT,
INSTRUCTOR OF RECORD, GUEST LECTURER, OR THROUGH WORKSHOPS AND TRAINING PROGRAMS.

W/ HEN APPLYING, YOU WILL LIKELY NEED TO SUBMIT A TEACHING STATEMENT THAT OUTLINES YOUR APPROACH TO TEACHING
ANTHROPOLOGY, YOUR EXPERIENCE WITH DIFFERENT PEDAGOGICAL METHODS, AND YOUR ABILITY TO ENGAGE DIVERSE STUDENT
POPULATIONS. EVIDENCE OF POSITIVE STUDENT EVALUATIONS OR TEACHING AWARDS CAN ALSO STRENGTHEN YOUR
APPLICATION.

SPECIALIZED SKILLS AND METHODOLOGIES

IN ADDITION TO GENERAL ANTHROPOLOGICAL KNOWLEDGE, MANY POSITIONS REQUIRE SPECIFIC METHODOLOGICAL OR
THEORETICAL EXPERTISE. THIS COULD INCLUDE PROFICIENCY IN QUALITATIVE RESEARCH METHODS LIKE ETHNOGRAPHY, SEMI-
STRUCTURED INTERVIEWS, AND FOCUS GROUPS, AS WELL AS QUANTITATIVE SKILLS SUCH AS STATISTICAL ANALYSIS.
|NCREASINGLY, DIGITAL RESEARCH METHODS, INCLUDING COMPUTATIONAL SOCIAL SCIENCE, DATA VISUALIZATION, AND DIGITAL



ETHNOGRAPHY, ARE IN HIGH DEMAND.

FURTHEEMORE/ EXPERTISE IN SPECIFIC THEORETICAL FRAMEWORKS WITHIN CULTURAL ANTHROPOLOGY—SUCH AS CRITICAL
THEORY, POSTCOLONIAL STUDIES, FEMINIST ANTHROPOLOGY, OR ECOLOGICAL ANTHROPOLOGY—CAN BE A SIGNIFICANT ASSET.
IDENTIFYING AND HIGHLIGHTING THESE SPECIALIZED SKILLS IN YOUR APPLICATION MATERIALS IS CRUCIAL.

DEVELOPING A STRONG APPLICATION PACKAGE

CRAFTING A COMPELLING APPLICATION PACKAGE IS A CRITICAL STEP IN THE COMPETITIVE PROCESS OF OBTAINING CULTURAL
ANTHROPOLOGY FACULTY POSITIONS IN NORTH AMERICA. THIS INVOLVES MORE THAN JUST SUBMITTING A RESUME, IT’S ABOUT
STRATEGICALLY PRESENTING YOUR ACADEMIC ACHIEVEMENTS, RESEARCH POTENTIAL, AND TEACHING ABILITIES IN A WAY THAT
RESONATES WITH THE HIRING INSTITUTION’S SPECIFIC NEEDS AND VALUES.

EACH COMPONENT OF YOUR APPLICATION NEEDS TO BE METICULOUSLY PREPARED AND TAILORED TO THE PARTICULAR JOB
DESCRIPTION. THINK OF YOUR APPLICATION AS A NARRATIVE THAT TELLS THE STORY OF YOUR ACADEMIC JOURNEY AND YOUR
FUTURE CONTRIBUTIONS TO THE DEPARTMENT AND UNIVERSITY.

CurricuLuM VITAE (CV)

Your CURRICULUM VITAE (CV) IS A COMPREHENSIVE DOCUMENT DETAILING YOUR ACADEMIC AND PROFESSIONAL HISTORY. |T
SHOULD BE METICULOUSLY ORGANIZED AND INCLUDE SECTIONS SUCH AS EDUCATION, RESEARCH EXPERIENCE, PUBLICATIONS,
PRESENTATIONS, TEACHING EXPERIENCE, GRANTS AND AWARDS, SERVICE, AND PROFESSIONAL AFFILIATIONS. IT IS ESSENTIAL TO
KEEP YOUR CV UPDATED AND TO ENSURE ACCURACY AND CLARITY.

FOR FACULTY POSITIONS, A STRONG CV SHOULD HIGHLIGHT PUBLICATIONS IN PEER-REVIEWED JOURNALS AND PRESSES,
SIGNIFICANT RESEARCH GRANTS, AND SUBSTANTIAL TEACHING RESPONSIBILITIES. QUANTIFIABLE ACHIEVEMENTS, WHERE POSSIBLE,
CAN ADD IMPACT. FOR INSTANCE, INSTEAD OF JUST LISTING “GUEST SPEAKER,” YOU MIGHT SPECIFY “GUEST SPEAKER ON X
TOPIC FOR Y COURSES.”

CoVER LETTER

THE COVER LETTER IS YOUR OPPORTUNITY TO MAKE A PERSONAL CONNECTION WITH THE SEARCH COMMITTEE AND TO
ARTICULATE WHY YOU ARE AN IDEAL CANDIDATE FOR THAT SPECIFIC POSITION. [T SHOULD BE TAILORED TO EACH INSTITUTION
AND CLEARLY DEMONSTRATE YOUR UNDERSTANDING OF THEIR DEPARTMENT, ITS FACULTY, AND ITS ACADEMIC MISSION. Avob A
GENERIC LETTER, PERSONALIZE IT.

IN YOUR COVER LETTER, YOU SHOULD SUCCINCTLY SUMMARIZE YOUR QUALIFICATIONS, HIGHLIGHT YOUR MOST RELEVANT
RESEARCH AND TEACHING EXPERIENCES, AND EXPLAIN HOW YOUR SCHOLARLY INTERESTS ALIGN WITH THE DEPARTMENT'S
STRENGTHS AND CURRENT NEEDS. EXPRESS YOUR ENTHUSIASM FOR THE INSTITUTION AND THE SPECIFIC ROLE.

RESEARCH STATEMENT

Y OUR RESEARCH STATEMENT SHOULD ARTICULATE YOUR PAST RESEARCH CONTRIBUTIONS AND, MORE IMPORTANTLY, YOUR
FUTURE RESEARCH AGENDA. |IT SHOULD CLEARLY OUTLINE YOUR PRIMARY RESEARCH QUESTIONS, THEORETICAL FRAMEWORK,
METHODOLOGICAL APPROACH, AND EXPECTED CONTRIBUTIONS TO THE FIELD OF CULTURAL ANTHROPOLOGY. Discuss THE
SIGNIFICANCE AND POTENTIAL IMPACT OF YOUR W ORK.

W/HEN WRITING YOUR RESEARCH STATEMENT, CONSIDER THE RESEARCH AREAS OF THE FACULTY IN THE DEPARTMENT YOU ARE
APPLYING TO. IF POSSIBLE, SUBTLY INDICATE HOW YOUR WORK MIGHT COMPLEMENT OR ENHANCE THEIR EXISTING EXPERTISE. A
STRONG RESEARCH STATEMENT DEMONSTRATES A CLEAR VISION FOR YOUR SCHOLARLY CAREER.

TEACHING STATEMENT

THE TEACHING STATEMENT IS WHERE YOU ELABORATE ON YOUR PEDAGOGICAL PHILOSOPHY, TEACHING METHODS, AND



EXPERIENCE. DISCUSS YOUR APPROACH TO TEACHING CULTURAL ANTHROPOLOGY, HOW YOU ENGAGE STUDENTS, MANAGE
CLASSROOMS, AND ASSESS LEARNING. INCLUDE SPECIFIC EXAMPLES OF COURSES YOU HAVE TAUGHT OR COULD TEACH, AND
DESCRIBE YOUR EXPERIENCE WORKING WITH DIVERSE STUDENT POPULATIONS.

CONSIDER INCLUDING INFORMATION ABOUT YOUR EXPERIENCE IN CURRICULUM DEVELOPMENT, MENTORING STUDENTS, OR USING
INNOVATIVE TEACHING TECHNOLOGIES. IF YOU HAVE RECEIVED POSITIVE STUDENT EVALUATIONS OR TEACHING AWARDS, YOU
MAY WISH TO ALLUDE TO THEM HERE. THE GOAL IS TO CONVEY YOUR PASSION FOR TEACHING AND YOUR EFFECTIVENESS AS AN
EDUCATOR.

LETTERS OF RECOMMENDATION

STRONG LETTERS OF RECOMMENDATION ARE CRITICAL FOR VALIDATING YOUR QUALIFICATIONS AND POTENTIAL. YOU SHOULD
SELECT RECOMMENDERS WHO KNOW YOUR WORK INTIMATELY, IDEALLY YOUR DISSERTATION ADVISOR, COMMITTEE MEMBERS, OR
FACULTY WHO HAVE SUPERVISED YOUR RESEARCH OR TEACHING. PROVIDE YOUR RECOMMENDERS WITH AMPLE TIME AND ALL
NECESSARY MATERIALS, INCLUDING YOUR CV, RESEARCH STATEMENT, TEACHING STATEMENT, AND THE JOB DESCRIPTION.

ASK YOUR RECOMMENDERS TO SPEAK TO YOUR RESEARCH CAPABILITIES, INTELLECTUAL CURIOSITY, TEACHING POTENTIAL,
COLLEGIALITY, AND OVERALL SUITABILITY FOR AN ACADEMIC POSITION. THE MORE SPECIFIC AND ENTHUSIASTIC THE LETTERS
ARE, THE MORE IMPACTFUL THEY WILL BE.

NAVIGATING THE INTERVIEW PROCESS

THE INTERVIEW PROCESS FOR CULTURAL ANTHROPOLOGY FACULTY POSITIONS IN NORTH AMERICA IS A MULTI-STAGE AFFAIR
DESIGNED TO THOROUGHLY ASSESS YOUR SUITABILITY FOR THE ROLE. |T’S NOT JUST ABOUT DEMONSTRATING YOUR
KNOWLEDGE;, IT'S ALSO ABOUT SHOWCASING YOUR PERSONALITY, COLLEGIALITY, AND FIT WITHIN THE DEPARTMENT. BEING
\WELL-PREPARED FOR EACH STAGE CAN SIGNIFICANTLY BOOST YOUR CONFIDENCE AND YOUR CHANCES OF SUCCESS.

FROM INITIAL SCREENING CALLS TO CAMPUS VISITS, EACH INTERVIEW SEGMENT SERVES A DISTINCT PURPOSE. APPROACHING
EACH ONE WITH A STRATEGIC MINDSET, INFORMED BY AN UNDERSTANDING OF WHAT THE COMMITTEE IS LOOKING FOR, IS KEY TO
MAKING A STRONG IMPRESSION.

INITIAL SCREENING INTERVIEWS

OFTEN, THE FIRST CONTACT YOU WILL HAVE WITH A SEARCH COMMITTEE IS A BRIEF SCREENING INTERVIEW , TYPICALLY
CONDUCTED VIA PHONE OR VIDEO CONFERENCE. THESE INTERVIEWS ARE USUALLY SHORTER (20-30 MINUTES) AND AIM TO
CONFIRM YOUR BASIC QUALIFICATIONS, ASCERTAIN YOUR INTEREST IN THE SPECIFIC POSITION, AND GET A GENERAL SENSE OF
YOUR RESEARCH AND TEACHING INTERESTS.

THIS IS YOUR CHANCE TO MAKE A POSITIVE FIRST IMPRESSION. BE PREPARED TO BRIEFLY INTRODUCE YOURSELF, SUMMARIZE
YOUR RESEARCH AND TEACHING EXPERIENCE, AND ARTICULATE WHY YOU ARE INTERESTED IN THEIR PARTICULAR INSTITUTION.
HAVE A FEW THOUGHTFUL QUESTIONS READY TO ASK THE INTERVIE\X/ER(S).

CaMPUS VISITS AND PRESENTATIONS

IF YOU SUCCESSFULLY NAVIGATE THE INITIAL STAGES, YOU WILL LIKELY BE INVITED FOR A CAMPUS VISIT. THIS IS TYPICALLY A
FULL-DAY OR TWO-DAY EVENT WHERE YOU WILL MEET WITH FACULTY, STUDENTS, AND ADMINISTRATORS. THE HIGHLIGHT OF
THE VISIT IS USUALLY YOUR JOB TALK OR RESEARCH PRESENTATION.

YOUR JOB TALK IS A FORMAL PRESENTATION OF YOUR RESEARCH, USUALLY TO THE ENTIRE DEPARTMENT AND INVITED GUESTS. IT
SHOULD BE CLEAR, ENGAGING, AND ACCESSIBLE TO A BROAD ANTHROPOLOGICAL AUDIENCE. PRACTICE IT THOROUGHLY,
ANTICIPATE QUESTIONS, AND BE PREPARED TO DISCUSS YOUR FUTURE RESEARCH PLANS. THE CAMPUS VISIT ALSO INVOLVES
INFORMAL INTERACTIONS, SO BE ENGAGING AND COLLEGIAL.



TEACHING DEMONSTRATION

SOME INSTITUTIONS MAY REQUIRE A TEACHING DEMONSTRATION AS PART OF THE CAMPUS VISIT. THIS COULD INVOLVE
TEACHING A SHORT SEGMENT OF A POTENTIAL COURSE OR LEADING A DISCUSSION ON A SPECIFIC TOPIC. THE GOAL IS TO
ASSESS YOUR ABILITY TO ENGAGE STUDENTS, EXPLAIN COMPLEX CONCEPTS CLEARLY, AND MANAGE A CLASSROOM
ENVIRONMENT.

PREPARE FOR A TEACHING DEMONSTRATION BY OUTLINING CLEAR LEARNING OBJECTIVES, DEVELOPING ENGAGING ACTIVITIES, AND
CONSIDERING HOW YOU WOULD INTERACT WITH STUDENTS. SHOW YOUR PASSION FOR TEACHING AND YOUR ABILITY TO
FOSTER A DYNAMIC LEARNING ENVIRONMENT.

QUESTIONS FOR THE COMMITTEE

HAVING INSIGHTFUL QUESTIONS TO ASK THE SEARCH COMMITTEE IS A CRUCIAL PART OF THE INTERVIEW PROCESS. |T
DEMONSTRATES YOUR ENGAGEMENT WITH THE INSTITUTION AND YOUR SERIOUS CONSIDERATION OF THE POSITION. ASk
QUESTIONS THAT SHOW YOU'VE DONE YOUR RESEARCH ABOUT THE DEPARTMENT, UNIVERSITY, AND ITS STRATEGIC GOALS.

EXAMPLES OF GOOD QUESTIONS INCLUDE INQUIRIES ABOUT DEPARTMENTAL RESOURCES FOR RESEARCH, OPPORTUNITIES FOR
INTERDISCIPLINARY COLLABORATION, UNDERGRADUATE AND GRADUATE STUDENT ADVISING, FACULTY DEVELOPMENT PROGRAMS,
AND THE INSTITUTION’S COMMITMENT TO DIVERSITY AND INCLUSION. AVOID ASKING QUESTIONS THAT CAN BE EASILY ANSWERED
BY A QUICK LOOK AT THE DEPARTMENT’S WEBSITE.

SPECIALIZATIONS IN DEMAND

THE FIELD OF CULTURAL ANTHROPOLOGY IS CONSTANTLY EVOLVING, AND CERTAIN SPECIALIZATIONS ARE CURRENTLY IN HIGH
DEMAND ACROSS NORTH AMERICAN ACADEMIC INSTITUTIONS. UNIVERSITIES ARE LOOKING TO FILL GAPS IN THEIR FACULTY
EXPERTISE, ALIGN WITH EMERGING RESEARCH TRENDS, AND CONTRIBUTE TO INTERDISCIPLINARY INITIATIVES. STAYING ABREAST OF
THESE IN"DEMAND AREAS CAN HELP YOU TAILOR YOUR RESEARCH AND CAREER TRAJECTORY.

IDENTIFYING THESE AREAS ALLOWS PROSPECTIVE FACULTY TO FOCUS THEIR GRADUATE WORK, POSTDOCTORAL RESEARCH, AND
PUBLICATION EFFORTS IN WAYS THAT WILL MAKE THEM MORE COMPETITIVE IN THE ACADEMIC JOB MARKET. THE FOLLOWING ARE
SOME OF THE KEY SPECIALIZATIONS THAT ARE FREQUENTLY SOUGHT AFTER.

MEDpICAL ANTHROPOLOGY AND GLOBAL HEALTH

MEDICAL ANTHROPOLOGY, WHICH EXAMINES THE CULTURAL DIMENSIONS OF HEALTH, ILLNESS, AND HEALING, CONTINUES TO BE A
ROBUST AREA OF STUDY. THIS SPECIALIZATION IS PARTICULARLY RELEVANT IN LIGHT OF GLOBAL HEALTH CHALLENGES,
PANDEMICS, AND THE INCREASING RECOGNITION OF SOCIAL DETERMINANTS OF HEALTH. INSTITUTIONS OFTEN SEEK SCHOLARS WITH
EXPERTISE IN INFECTIOUS DISEASES, PUBLIC HEALTH POLICY, THE ANTHROPOLOGY OF THE BODY, AND COMPARATIVE HEALTH
SYSTEMS.

THE ABILITY TO CONDUCT APPLIED RESEARCH AND COLLABORATE WITH MEDICAL PROFESSIONALS OR PUBLIC HEALTH
ORGANIZATIONS IS A SIGNIFICANT ASSET FOR CANDIDATES IN THIS SUBFIELD. THIS SPECIALIZATION OFFERS AMPLE
OPPORTUNITIES FOR FIELDWORK AND FOR MAKING A TANGIBLE IMPACT ON COMMUNITIES.

ENVIRONMENTAL ANTHROPOLOGY AND CLIMATE CHANGE

W/ ITH THE ESCALATING URGENCY OF CLIMATE CHANGE AND ENVIRONMENTAL DEGRADATION, ENVIRONMENTAL ANTHROPOLOGY
HAS BECOME A CRITICAL AREA OF FOCUS. UNIVERSITIES ARE ACTIVELY RECRUITING SCHOLARS WHO STUDY HUMAN-
ENVIRONMENT INTERACTIONS, INDIGENOUS KNOWLEDGE SYSTEMS RELATED TO CONSERVATION, THE SOCIAL IMPACTS OF CLIMATE
CHANGE, AND SUSTAINABLE DEVELOPMENT. EXPERTISE IN AREAS LIKE POLITICAL ECOLOGY, CONSERVATION ANTHROPOLOGY, AND
THE ANTHROPOLOGY OF ENERGY IS HIGHLY VALUED.

THIS SPECIALIZATION OFTEN INVOLVES INTERDISCIPLINARY COLLABORATION WITH ENVIRONMENT AL SCIENCE, GEOGRAPHY, AND
POLICY STUDIES DEPARTMENTS, MAKING CANDIDATES WITH CROSS-DISCIPLINARY INTERESTS PARTICULARLY ATTRACTIVE. THE
RESEARCH IN THIS AREA OFTEN HAS DIRECT POLICY IMPLICATIONS.



DIGITAL ANTHROPOLOGY AND TECHNOLOGY STUDIES

THE PERVASIVE INFLUENCE OF DIGITAL TECHNOLOGIES ON HUMAN SOCIETIES HAS GIVEN RISE TO DIGITAL ANTHROPOLOGY, A
RAPIDLY EXPANDING SUBFIELD. POSITIONS IN THIS AREA MAY FOCUS ON THE SOCIAL AND CULTURAL IMPLICATIONS OF THE
INTERNET, SOCIAL MEDIA, ARTIFICIAL INTELLIGENCE, BIG DATA, AND VIRTUAL REALITIES. SKILLS IN DIGITAL ETHNOGRAPHY,
COMPUTATIONAL SOCIAL SCIENCE, AND THE ANALYSIS OF ONLINE COMMUNITIES ARE HIGHLY SOUGHT AFTER.

MANY UNIVERSITIES ARE ESTABLISHING INTERDISCIPLINARY CENTERS OR PROGRAMS RELATED TO TECHNOLOGY AND SOCIETY,
CREATING NEW FACULTY OPPORTUNITIES FOR DIGITAL ANTHROPOLOGISTS. THIS AREA OFFERS EXCITING POSSIBILITIES FOR
INNOVATIVE METHODOLOGICAL APPROACHES AND RESEARCH ON CONTEMPORARY GLOBAL ISSUES.

ANTHROPOLOGY OF MIGRATION AND TRANSNATIONALISM

THE STUDY OF MIGRATION, DISPLACEMENT, AND TRANSNATIONAL COMMUNITIES IS A VITAL AREA OF CULTURAL
ANTHROPOLOGY, REFLECTING THE INCREASING INTERCONNECTEDNESS AND MOBILITY OF GLOBAL POPULATIONS. INSTITUTIONS
SEEK SCHOLARS WHO CAN ANALYZE THE SOCIAL, ECONOMIC, POLITICAL, AND CULTURAL EXPERIENCES OF MIGRANTS, REFUGEES,
AND DIASPORIC COMMUNITIES.

EXPERTISE IN TOPICS SUCH AS BORDER STUDIES, IMMIGRANT INTEGRATION, HUMANITARIANISM, AND THE ANTHROPOLOGY OF
GLOBALIZATION IS OFTEN PREFERRED. THIS SPECIALIZATION PROVIDES RICH OPPORTUNITIES FOR ETHNOGRAPHIC FIELDWORK AND
FOR CONTRIBUTING TO DISCUSSIONS ABOUT IMMIGRATION POLICY AND SOCIAL JUSTICE.

THe FUTURE oF CULTURAL ANTHROPOLOGY FACULTY ROLES

THE LANDSCAPE OF CULTURAL ANTHROPOLOGY FACULTY POSITIONS IN NORTH AMERICA IS NOT STATIC; IT IS CONTINUOUSLY
SHAPED BY EVOLVING SOCIETAL NEEDS, TECHNOLOGICAL ADVANCEMENTS, AND SHIFTS IN ACADEMIC PRIORITIES. (UNDERST ANDING
THESE FUTURE TRENDS CAN HELP ASPIRING ANTHROPOLOGISTS POSITION THEMSELVES EFFECTIVELY FOR THE EVOLVING JOB
MARKET.

AS WE LOOK AHEAD, THE DEMAND FOR CULTURAL ANTHROPOLOGISTS WHO CAN ADDRESS COMPLEX GLOBAL CHALLENGES AND
CONTRIBUTE TO INTERDISCIPLINARY RESEARCH IS LIKELY TO GROW. THE ABILITY TO ADAPT, INNOVATE, AND DEMONSTRATE THE
RELEVANCE OF ANTHROPOLOGICAL INSIGHTS WILL BE KEY TO NAVIGATING THE FUTURE ACADEMIC TERRAIN.

INTERDISCIPLINARY COLLABORATION

THE FUTURE OF CULTURAL ANTHROPOLOGY FACULTY ROLES WILL UNDOUBTEDLY BE CHARACTERIZED BY EVEN GREATER
EMPHASIS ON INTERDISCIPLINARY COLLABORATION. UNIVERSITIES ARE INCREASINGLY ORGANIZED AROUND THEMATIC RESEARCH
CENTERS AND INITIATIVES RATHER THAN STRICTLY DEPARTMENTAL SILOS. ANTHROPOLOGISTS WHO CAN BRIDGE DIVIDES
BETWEEN THE SOCIAL SCIENCES, HUMANITIES, NATURAL SCIENCES, AND PROFESSIONAL SCHOOLS WILL BE HIGHLY VALUED.

THIS MEANS DEMONSTRATING AN ABILITY TO COMMUNICATE ANTHROPOLOGICAL CONCEPTS TO DIVERSE AUDIENCES AND TO
INTEGRATE ANTHROPOLOGICAL PERSPECTIVES INTO BROADER RESEARCH PROJECTS ADDRESSING ISSUES LIKE PUBLIC HEALTH,
ENVIRONMENTAL SUSTAINABILITY, OR TECHNOLOGICAL INNOVATION. THE MOST EXCITING AND IMPACTFUL RESEARCH IS OFTEN
CONDUCTED AT THE INTERSECTIONS OF DISCIPLINES.

APPLIED AND PUBLIC-FACING ANTHROPOLOGY

THERE IS A GROWING RECOGNITION OF THE PRACTICAL VALUE OF ANTHROPOLOGICAL KNOWLEDGE IN ADDRESSING REAL-WORLD
PROBLEMS. CONSEQUENTLY, POSITIONS THAT EMPHASIZE APPLIED ANTHROPOLOGY, COMMUNITY ENGAGEMENT, AND PUBLIC-
FACING SCHOLARSHIP ARE LIKELY TO BECOME MORE COMMON. THIS INCLUDES ROLES FOCUSED ON POLICY ANALYSIS, PROGRAM
EVALUATION, ADVOCACY, AND WORKING WITH NON-GOVERNMENTAL ORGANIZATIONS OR GOVERNMENT AGENCIES.

SCHOLARS WHO CAN DEMONSTRATE A TRACK RECORD OF SUCCESSFULLY TRANSLATING ANTHROPOLOGICAL RESEARCH INTO
PRACTICAL OUTCOMES OR WHO HAVE EXPERIENCE WORKING DIRECTLY WITH COMMUNITIES WILL FIND THEMSELVES INCREASINGLY
COMPETITIVE FOR THESE POSITIONS. THIS SHIFT REFLECTS A DESIRE FOR ACADEMIA TO HAVE A MORE DIRECT IMPACT ON
SOCIETY.



EMPHASIS ON DIVERSITY, EQUITY, AND INcLUSION (DEI)

UNIVERSITIES ACROSS NORTH AMERICA ARE MAKING SIGNIFICANT COMMITMENTS TO DIVERSITY, EQUITY, AND INCLUSION. THis
TRANSLATES INTO A DEMAND FOR FACULTY WHO CAN CONTRIBUTE TO DEI INITIATIVES, TEACH COURSES THAT EXPLORE ISSUES
OF RACE, GENDER, CLASS, AND OTHER FORMS OF SOCIAL DIFFERENCE, AND FOSTER INCLUSIVE CLASSROOM ENVIRONMENTS.
ANTHROPOLOGISTS/ BY THEIR VERY NATURE, ARE WELL-EQUIPPED TO ENGAGE WITH THESE CRITICAL TOPICS.

HIRING COMMITTEES WILL LIKELY PAY CLOSE ATTENTION TO CANDIDATES  STATEMENTS AND EXPERIENCES RELATED TO DE|,
SEEKING INDIVIDUALS WHO CAN ADVANCE THE UNIVERSITY'S GOALS IN THESE AREAS. THIS INCLUDES UNDERSTANDING HOW TO
CREATE EQUITABLE LEARNING OPPORTUNITIES FOR ALL STUDENTS AND HOW TO INCORPORATE DIVERSE PERSPECTIVES INTO
RESEARCH AND TEACHING.

THe EvoLVING RoLE OF TECHNOLOGY IN RESEARCH AND TEACHING

THE INTEGRATION OF TECHNOLOGY INTO BOTH RESEARCH METHODOLOGIES AND PEDAGOGICAL PRACTICES WILL CONTINUE TO
SHAPE FACULTY ROLES. AS MENTIONED EARLIER, SKILLS IN DIGITAL ETHNOGRAPHY, DATA ANALYSIS, AND ONLINE LEARNING
PLATFORMS ARE BECOMING INCREASINGLY IMPORTANT. FUTURE FACULTY WILL NEED TO BE ADEPT AT LEVERAGING TECHNOLOGY
TO ENHANCE THEIR RESEARCH, REACH WIDER AUDIENCES, AND DELIVER ENGAGING EDUCATIONAL EXPERIENCES.

THIS COULD INVOLVE DEVELOPING ONLINE COURSES, UTILIZING DIGITAL TOOLS FOR DATA COLLECTION AND ANALYSIS, OR
ENGAGING IN PUBLIC SCHOLARSHIP THROUGH DIGITAL MEDIA. THE ABILITY TO ADAPT TO AND INTEGRATE NEW TECHNOLOGIES
WILL BE A HALLMARK OF SUCCESSFUL ANTHROPOLOGISTS IN THE COMING YEARS.

Q: WHAT IS THE TYPICAL SALARY RANGE FOR CULTURAL ANTHROPOLOGY FACULTY
POSITIONS IN NORTH AMERICA?

A: THE SALARY RANGE FOR CULTURAL ANTHROPOLOGY FACULTY POSITIONS IN NORTH AMERICA CAN VARY SIGNIFICANTLY
BASED ON FACTORS SUCH AS INSTITUTION TYPE (PUBLIC VS. PRIVATE RESEARCH UNIVERSITY VS. LIBERAL ARTS COLLEGE),
GEOGRAPHIC LOCATION, RANK (ASSISTANT, ASSOCIATE, FULL PROFESSOR), AND EXPERIENCE. ENTRY-LEVEL ASSISTANT
PROFESSOR SALARIES MIGHT RANGE FROM $60,000 10 $90,000 USD ANNUALLY, WHILE SENIOR FACULTY AT WELL-FUNDED
INSTITUTIONS CAN EARN UPWARDS oF $ 100,000 To $150,000+ USD PEer YEAR.

Q: How IMPORTANT IS POST-DOCTORAL EXPERIENCE FOR LANDING A CULTURAL
ANTHROPOLOGY FACULTY POSITION?

A: POST-DOCTORAL EXPERIENCE IS OFTEN HIGHLY BENEFICIAL, THOUGH NOT ALWAYS STRICTLY REQUIRED, FOR SECURING
TENURE-TRACK CULTURAL ANTHROPOLOGY FACULTY POSITIONS, ESPECIALLY AT RESEARCH-INTENSIVE UNIVERSITIES. A
POSTDOC PROVIDES AN OPPORTUNITY TO FURTHER DEVELOP RESEARCH SKILLS, SECURE FUNDING, PUBLISH ADDITIONAL WORK,
AND GAIN VALUABLE TEACHING EXPERIENCE, ALL OF WHICH STRENGTHEN A CANDIDATE'S PROFILE IN A COMPETITIVE ACADEMIC JOB
MARKET.

QZ WHAT ARE THE MOST COMMON GEOGRAPHICAL REGIONS IN NORTH AMERICA WHERE
CULTURAL ANTHROPOLOGY FACULTY JOBS ARE ADVERTISED?

A: CULTURAL ANTHROPOLOGY FACULTY JOBS ARE ADVERTISED ACROSS ALL REGIONS OF NORTH AMERICA. HO\X/EVER,
ACADEMIC JOB MARKETS TEND TO BE MORE CONCENTRATED IN AREAS WITH A HIGHER DENSITY OF UNIVERSITIES AND COLLEGES,
SUCH AS THE NORTHEAST, CALIFORNIA, THE MID\X/EST/ AND MAJOR METROPOLITAN AREAS. MAJOR CITIES AND UNIVERSITY
TOWNS OFTEN HAVE A GREATER NUMBER OF INSTITUTIONAL OPENINGS.

QI How CAN A CULTURAL ANTHROPOLOGIST DIFFERENTIATE THEMSELVES IN A



COMPETITIVE JOB MARKET?

A: To STAND OUT IN A COMPETITIVE JOB MARKET, CULTURAL ANTHROPOLOGISTS SHOULD FOCUS ON DEVELOPING A
DISTINCTIVE RESEARCH NICHE, DEMONSTRATING STRONG PEDAGOGICAL SKILLS WITH A CLEAR TEACHING PHILOSOPHY , ENGAGING IN
INTERDISCIPLINARY COLLABORATIONS, ACTIVELY PARTICIPATING IN PROFESSIONAL ORGANIZATIONS, AND ACQUIRING EXPERIENCE
WITH APPLIED OR PUBLIC-FACING ANTHROPOLOGY. A STRONG PUBLICATION RECORD AND EVIDENCE OF GRANT-WRITING SUCCESS
ARE ALSO CRUCIAL DIFFERENTIATORS.

Q: ARE THERE SPECIFIC CULTURAL ANTHROPOLOGY SUBFIELDS THAT ARE CURRENTLY IN
HIGHER DEMAND FOR FACULTY POSITIONS?

A: YES/ SEVERAL SUBFIELDS ARE CURRENTLY EXPERIENCING HIGHER DEMAND. THESE OFTEN INCLUDE MEDICAL ANTHROPOLOGY AND
GLOBAL HEALTH, ENVIRONMENTAL ANTHROPOLOGY AND CLIMATE CHANGE STUDIES, DIGITAL ANTHROPOLOGY AND TECHNOLOGY
STUDIES, AND THE ANTHROPOLOGY OF MIGRATION AND TRANSNATIONALISM. UNIVERSITIES ARE SEEKING SCHOLARS WHO CAN
ADDRESS CONTEMPORARY GLOBAL ISSUES AND CONTRIBUTE TO EMERGING RESEARCH AREAS.

QZ \WHAT IS THE ROLE OF ETHNOGRAPHIC FIELDWORK IN THE APPLICATION PROCESS FOR
CULTURAL ANTHROPOLOGY FACULTY JOBS?

A: ETHNOGRAPHIC FIELDWORK IS FUNDAMENTAL TO CULTURAL ANTHROPOLOGY AND IS A CORNERSTONE OF MOST FACULTY
APPLICATIONS. APPLICANTS ARE EXPECTED TO DEMONSTRATE THE ABILITY TO DESIGN AND CONDUCT ETHICAL, RIGOROUS
ETHNOGRAPHIC RESEARCH, AND THEIR DISSERTATION AND SUBSEQUENT PUBLICATIONS WILL DETAIL THEIR FIELD\WORK
EXPERIENCES, METHODOLOGIES, AND FINDINGS. THIS EXPERIENCE SHOWCASES A CANDIDATE'S CORE ANTHROPOLOGICAL
COMPETENCIES.

Q: HOW IMPORTANT IS TEACHING EXPERIENCE FOR CULTURAL ANTHROPOLOGY FACULTY
POSITIONS?

A: TEACHING EXPERIENCE IS CRITICALLY IMPORTANT, SECOND ONLY TO RESEARCH, FOR CULTURAL ANTHROPOLOGY FACULTY
POSITIONS. |NSTITUTIONS, ESPECIALLY LIBERAL ARTS COLLEGES, PLACE A HIGH VALUE ON EFFECTIVE TEACHING AND STUDENT
MENTORSHIP. APPLICANTS NEED TO ARTICULATE A CLEAR TEACHING PHILOSOPHY, PROVIDE EVIDENCE OF TEACHING
EFFECTIVENESS (E.G., SYLLABI, STUDENT EVALUATIONS, TEACHING STATEMENTS), AND DEMONSTRATE THE ABILITY TO ENGAGE
DIVERSE STUDENT POPULATIONS.

Q: \WHAT IS THE TYPICAL TIMELINE FOR APPLYING FOR AND SECURING A CULTURAL
ANTHROPOLOGY FACULTY POSITION?

A: THE ACADEMIC HIRING CYCLE IS TYPICALLY LENGTHY. APPLICATIONS ARE USUALLY DUE IN LATE SUMMER OR EARLY FALL FOR
POSITIONS THAT BEGIN THE FOLLOWING ACADEMIC YEAR. INTERVIEWS OCCUR IN THE FALL AND EARLY WINTER, WITH CAMPUS
VISITS IN THE WINTER. OFFERS ARE OFTEN EXTENDED IN LATE WINTER OR EARLY SPRING. T HE ENTIRE PROCESS FROM APPLICATION
TO START DATE CAN TAKE 9-12 MONTHS.
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