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Mastering Chicago Style Quoting Interviews: A Comprehensive Guide

chicago style quoting interviews requires meticulous attention to detail, ensuring your sources are
accurately attributed and your academic integrity is upheld. Whether you're a student, researcher, or
journalist, understanding the nuances of citing interviews in Chicago style is crucial for producing polished and
credible work. This guide delves into the essential elements of Chicago style, covering both the notes-
bibliography and author-date systems, with a particular focus on how to format interview citations, whether
they are published, unpublished, personal, or conducted via digital means. We will explore the specific
components required for each type of interview source, the critical differences between the two Chicago styles,
and common pitfalls to avoid when incorporating interview material into your research.
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Understanding Chicago Style: Notes-Bibliography vs. Author-Date

The Chicago Manual of Style (CMOS) presents two primary citation systems: the notes-bibliography system
and the author-date system. Both systems are widely accepted in academic and scholarly circles, but they
differ significantly in their application and presentation. Understanding these differences is fundamental to
correctly citing interviews. The notes-bibliography system, often favored in the humanities, uses footnotes or
endnotes to cite sources, with a corresponding bibliography at the end of the work. Conversely, the author-
date system, more common in the social sciences and natural sciences, employs parenthetical citations within
the text that include the author's last name and the publication year, followed by a reference list. When
dealing with interviews, the core information required for citation remains similar, but the placement and
formatting will vary based on the chosen system.

The Notes-Bibliography System for Interviews

In the notes-bibliography system, interviews are cited in footnotes or endnotes at the first mention of the
source and again each time it is cited. The bibliography entry then provides a more complete bibliographic
description. This system allows for detailed commentary and precise sourcing within the text itself. For
interviews, the note typically includes the interviewee's name, the interviewer's name (if different), the type of
interview (e.g., personal, telephone, email), the date it was conducted, and the location or medium of the
interview. The bibliography entry will often mirror the note but might include additional publication details if
the interview has been formally published.

The Author-Date System for Interviews

The author-date system prioritizes brevity within the main text. When citing an interview, a parenthetical note
will appear directly after the quotation or paraphrased information, typically including the interviewee's
last name and the date of the interview. A corresponding entry in the reference list at the end of the document
will provide full details, similar to the bibliography in the notes-bibliography system but formatted for
author-date. This system is designed for easy tracking of sources within the text and a streamlined reference
list.

Citing Published Interviews in Chicago Style

Published interviews, whether appearing in books, journals, or reputable online publications, require specific
citation formats in Chicago style. The key is to identify the primary source of publication and treat it
accordingly. For instance, an interview conducted by a journalist and published in a newspaper would be cited



as a newspaper article, while an interview excerpt within a scholarly book would be cited as part of that
book. The goal is to provide enough information for a reader to locate the original published source of the
interview.

Interviews in Books

When an interview is published as part of a larger work, such as a collection of interviews or as a chapter in
a biography, you cite it as you would a chapter or section of that book. This includes the interviewee's name,
the title of the interview if it has one, and then the details of the book: the editor or author of the book, the
book's title, and publication information. In the notes-bibliography system, the footnote would detail the
interviewee, the interview's title, and the book's bibliographic information, including page numbers. The
bibliography would present a full citation of the book.

Interviews in Periodicals

Interviews published in journals or magazines are cited as articles. You will need to provide the interviewee's
name, the title of the interview (if applicable), the name of the periodical, volume and issue numbers (for
journals), and the date of publication. Page numbers where the interview appears are also essential. For online
periodicals, you will also include a URL or DOI if available. The notes-bibliography system requires a
footnote or endnote with these details, and the bibliography will contain the full citation.

Citing Unpublished Interviews in Chicago Style

Unpublished interviews, often conducted for specific research projects, offer a different set of citation
challenges. Since these interviews have not undergone formal publication, the citation must clearly indicate
that the source is a personal communication or an archival document. The primary purpose here is to provide
sufficient information for your readers or advisors to access the interview material if it is made available.

Personal or Private Interviews

For interviews conducted directly with an individual and not intended for publication, you will typically cite
them as personal communications or by indicating the nature of the interview and its date. In the notes-
bibliography system, a footnote would identify the interviewee, the type of interview (e.g., personal interview,
telephone interview), the date of the interview, and the interviewer. If the interview is transcribed, you would
indicate that. In the author-date system, a parenthetical citation would appear, and the reference list would
provide a description of the interview, noting it is unpublished. It is crucial to obtain permission from the
interviewee before citing personal interviews, especially if you intend to share them.

Interviews in Archives

When citing interviews held within an archive, you need to provide details that allow the reader to locate the
specific collection and item. This includes the name of the interviewee, the title of the collection (if any), the
name of the archive, and the specific box, folder, or reel number. The date of the interview is also critical. In the
notes-bibliography system, the footnote would meticulously list these archival details. The bibliography
entry would also be comprehensive, providing the full archival citation.

Quoting Personal or Direct Interviews

Directly quoting from interviews, whether published or unpublished, requires careful integration into your text
and proper attribution. Chicago style emphasizes clarity and accuracy. When you quote from an interview,
whether in a note or a parenthetical citation, you must provide the precise words spoken by the interviewee and
indicate where they can be found. This ensures that readers can verify the quotation and understand its
context.

Integrating Quotations

Quotations from interviews should be seamlessly integrated into your prose. Short quotations can be
incorporated directly into sentences, enclosed in quotation marks. Longer quotations are typically set off as
block quotes, indented from the left margin. Following any quotation or paraphrased material derived from an



interview, you must immediately provide the appropriate citation according to your chosen Chicago style
system. This immediate attribution is a hallmark of responsible academic writing.

Accuracy and Context

The accuracy of your quotations is paramount. Transcribe interview material verbatim, paying close
attention to grammar, punctuation, and any hesitations or verbal tics if they are relevant to your analysis.
When quoting, ensure that you are not misrepresenting the interviewee's intent or taking their words out of
context. Providing brief contextual information before or after a quotation can be beneficial for your readers.

Digital Interviews and Their Citation Requirements

The advent of digital communication has expanded the ways interviews are conducted and preserved. Citing
interviews conducted via email, video calls (like Zoom or Skype), or social media platforms requires adapting
traditional citation methods to new media. The core principle remains the same: provide enough information for
the reader to access the source.

Email Interviews

Email interviews are treated much like personal correspondence. You would cite the email exchange by identifying
the sender and recipient, the subject line of the email, and the date it was sent. In the notes-bibliography system,
a footnote would detail this information. If the interview is lengthy, you might refer to specific messages within
the exchange. For author-date, the reference list entry would provide similar details.

Video and Audio Interviews

Interviews conducted via video conferencing platforms like Zoom or Skype, or recorded audio interviews, need to
be cited with information about the recording. This includes the interviewee's name, the title of the interview (if
any), the platform used, the date of the interview, and any available URL or file location. If the interview is
archived and accessible online, provide that link. For unpublished audio or video recordings, you may need to
provide details about their storage or accessibility.

Frequently Asked Questions about Chicago Style Interview Citations

Q: What is the most crucial element to remember when citing an interview in Chicago style?

A: The most crucial element is to provide enough clear and accurate information for your reader to locate the
specific interview you are referencing. This means including the interviewee's name, the date of the interview, and
details about how and where it was conducted or published.

Q: How do I cite an interview that I conducted myself and am keeping for my research?

A: You would cite it as a personal interview, noting your name as the interviewer, the interviewee's name, the
type of interview (e.g., personal, telephone), and the date it was conducted. In the notes-bibliography system,
this would typically be in a footnote. In the author-date system, it would be a parenthetical citation
followed by a reference list entry describing the interview.

Q: Is there a difference in citing interviews published online versus in print?

A: Yes, there is. For online interviews, you will need to include a URL or DOI (Digital Object Identifier) if
available, in addition to the publication details. For print interviews, page numbers are essential.

Q: What if an interview has been published in multiple places? Which version should I cite?

A: You should cite the version you consulted. If you used a published version, cite that specific publication. If
you accessed an interview through a database or a later collection, cite that specific source.

Q: Do I need to mention the interviewer's name in my citation?



A: It is good practice to mention the interviewer's name, especially if it is not obvious from the context (e.g., if
the interview is published under a specific interviewer's byline). In the notes-bibliography system, the interviewer
is often included in the note.

Q: How do I handle interview transcripts?

A: If you have access to a transcript of an interview, you would cite it by referencing the transcript itself,
noting its creator or source, and its location (e.g., within an archival collection, or as a personal document).

Q: Can I quote anonymously from an interview?

A: Generally, Chicago style emphasizes transparency. If you are quoting from an interview, you should ideally
identify the interviewee. If anonymity is absolutely necessary for ethical reasons, you must discuss this with
your instructor or editor and follow their specific guidelines. You would typically refer to the interviewee as
"an anonymous interviewee" and provide the date and context.

Q: What is the difference between a note and a bibliography entry for an interview?

A: The note (footnote or endnote) provides a concise citation for the specific instance you are referencing in the
text. The bibliography entry is a more complete bibliographic description of the source, appearing at the end of
your work, and it allows readers to locate the full source.

Q: Do I need to get permission to quote from an interview I conducted?

A: While not strictly a citation requirement, it is ethically imperative to obtain consent from interviewees
before quoting or publishing their words, especially if you intend to make the interview public. Citation styles
guide attribution, but ethical considerations precede them.
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