CAUSES OF UNEMPLOYMENT EXPLAINED

CAUSES OF UNEMPLOYMENT EXPLAINED IN THEIR MULTIFACETED NATURE, IMPACT ECONOMIES AND INDIVIDUALS PROFOUNDLY.
UNDERSTANDING THE ROOT CAUSES OF JOBLESSNESS IS CRUCIAL FOR DEVELOPING EFFECTIVE POLICY INTERVENTIONS AND
FOSTERING ECONOMIC STABILITY. THIS COMPREHENSIVE ARTICLE DELVES INTO THE PRIMARY DRIVERS BEHIND UNEMPLOYMENT,
EXPLORING BOTH CYCLICAL AND STRUCTURAL FACTORS. WE WILL EXAMINE THE ROLE OF ECONOMIC DOWNTURNS,
TECHNOLOGICAL ADVANCEMENTS, AND SHIFTS IN INDUSTRY DEMAND. FURTHERMORE, WE WILL INVESTIGATE THE INFLUENCE OF
DEMOGRAPHIC CHANGES, LABOR MARKET RIGIDITIES, AND INDIVIDUAL SKILL MISMATCHES. BY DISSECTING THESE VARIOUS CAUSES,
WE AIM TO PROVIDE A CLEAR AND DETAILED OVERVIEW OF WHY PEOPLE FIND THEMSELVES WITHOUT \WORK.
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CycricaL UNEMPLOYMENT: EcoNoMIC DOWNTURNS AND RECESSIONS

CYCLICAL UNEMPLOYMENT IS A DIRECT CONSEQUENCE OF THE BUSINESS CYCLE, SPECIFICALLY DURING PERIODS OF ECONOMIC
CONTRACTION OR RECESSION. W/HEN THE OVERALL DEMAND FOR GOODS AND SERVICES IN AN ECONOMY DECLINES, BUSINESSES
EXPERIENCE REDUCED SALES AND PROFITS. IN RESPONSE, THEY OFTEN CUT BACK ON PRODUCTION, WHICH LEADS TO LAYOFFS AND
HIRING FREEZES. THIS TYPE OF UNEMPLOYMENT IS TYPICALLY WIDESPREAD ACROSS VARIOUS INDUSTRIES AND AFFECTS BOTH
SKILLED AND UNSKILLED LABOR. UUNDERSTANDING THE EBB AND FLOW OF ECONOMIC ACTIVITY IS PARAMOUNT TO GRASPING THE
DYNAMICS OF CYCLICAL JOBLESSNESS. FACTORS CONTRIBUTING TO ECONOMIC DOWNTURNS CAN INCLUDE A DECREASE IN
CONSUMER SPENDING, REDUCED INVESTMENT, AND A TIGHTENING OF CREDIT MARKETS, ALL OF WHICH CAN TRIGGER A DOMINO
EFFECT LEADING TO JOB LOSSES.

THE SEVERITY AND DURATION OF CYCLICAL UNEMPLOYMENT ARE CLOSELY TIED TO THE DEPTH AND LENGTH OF THE RECESSION.
DURING A SHARP DOWNTURN, UNEMPLOYMENT RATES CAN SPIKE RAPIDLY AS COMPANIES RESORT TO IMMEDIATE COST-CUTTING
MEASURES. CONVERSELY, DURING PERIODS OF ECONOMIC EXPANSION, AS DEMAND RECOVERS, BUSINESSES BEGIN TO HIRE AGAIN,
AND CYCLICAL UNEMPLOYMENT GRADUALLY SUBSIDES. GOVERNMENT FISCAL AND MONETARY POLICIES, SUCH AS STIMULUS
PACKAGES AND INTEREST RATE ADJUSTMENTS, OFTEN AIM TO MITIGATE THE IMPACT OF RECESSIONS AND SHORTEN THE PERIOD OF
HIGH CYCLICAL UNEMPLOYMENT. HO\X/EVER, THE RECOVERY PROCESS CAN SOMETIMES BE SLOW, LEAVING MANY INDIVIDUALS
WITHOUT EMPLOYMENT FOR EXTENDED PERIODS.

STRUCTURAL UNEMPLOYMENT: MISMATCHES IN THE LABOR MARKET

STRUCTURAL UNEMPLOYMENT ARISES FROM A FUNDAMENTAL MISMATCH BETWEEN THE SKILLS POSSESSED BY JOB SEEKERS AND
THE SKILLS REQUIRED BY AVAILABLE JOBS. THIS CAN OCCUR DUE TO VARIOUS FACTORS, INCLUDING TECHNOLOGICAL
ADVANCEMENTS THAT RENDER CERTAIN SKILLS OBSOLETE, SHIFTS IN INDUSTRY DEMAND THAT FAVOR NEW TYPES OF WORK, OR
GEOGRAPHICAL DISLOCATIONS WHERE JOBS ARE ABUNDANT IN ONE REGION BUT SCARCE IN ANOTHER. UNLIKE CYCLICAL
UNEMPLOYMENT, STRUCTURAL UNEMPLOYMENT CAN PERSIST EVEN WHEN THE ECONOMY IS PERFORMING WELL, AS THE UNDERLYING
ISSUES ARE MORE DEEP-SEATED AND REQUIRE LONG-TERM SOLUTIONS. |T REPRESENTS A MORE PERSISTENT CHALLENGE FOR LABOR
MARKETS.

ONE OF THE PRIMARY DRIVERS OF STRUCTURAL UNEMPLOYMENT IS THE PACE OF TECHNOLOGICAL CHANGE. AS NEW
TECHNOLOGIES EMERGE AND BECOME INTEGRATED INTO INDUSTRIES, THE DEMAND FOR WORKERS WITH TRADITIONAL SKILLS MAY
DECLINE, WHILE THE DEMAND FOR THOSE WITH NEW , SPECIALIZED SKILLS INCREASES. For EXAMPLE, THE RISE OF AUTOMATION IN
MANUFACTURING HAS REDUCED THE NEED FOR ASSEMBLY LINE \WORKERS BUT INCREASED THE DEMAND FOR TECHNICIANS \WHO CAN
OPERATE AND MAINTAIN ROBOTIC SYSTEMS. SIMILARLY, SHIFTS IN GLOBAL ECONOMIC PATTERNS CAN LEAD TO THE DECLINE OF
CERTAIN INDUSTRIES, SUCH AS COAL MINING, AND THE GROWTH OF OTHERS, LIKE RENEW ABLE ENERGY, CREATING A SKILLS GAP



FOR DISPLACED W ORKERS.

(GEOGRAPHICAL FACTORS ALSO PLAY A SIGNIFICANT ROLE IN STRUCTURAL UNEMPLOYMENT. IF A PARTICULAR REGION
EXPERIENCES A DECLINE IN ITS DOMINANT INDUSTRY, SUCH AS A MANUFACTURING PLANT CLOSURE, WORKERS WHO PREVIOUSLY
FOUND EMPLOYMENT THERE MAY BE UNABLE TO FIND COMPARABLE JOBS LOCALLY. EVEN IF JOBS EXIST IN OTHER PARTS OF THE
COUNTRY, RELOCATION CAN BE A SIGNIFICANT BARRIER DUE TO COSTS, FAMILY TIES, AND HOUSING AFFORDABILITY. THiS
GEOGRAPHICAL MISMATCH MEANS THAT WHILE THERE MAY BE OVERALL EMPLOYMENT OPPORTUNITIES, THEY ARE NOT ACCESSIBLE
TO THOSE SEEKING THEM IN THEIR CURRENT LOCATION, CONTRIBUTING TO PERSISTENT UNEMPLOYMENT IN SPECIFIC AREAS.

FRICTIONAL UNEMPLOYMENT: THE NATURAL JOoB SEARCH PROCESS

FRICTIONAL UNEMPLOYMENT IS A NATURAL AND OFTEN TEMPORARY PHENOMENON THAT OCCURS WHEN INDIVIDUALS ARE IN THE
PROCESS OF TRANSITIONING BETWEEN JOBS. THIS INCLUDES PEOPLE WHO HAVE JUST ENTERED THE LABOR FORCE, THOSE WHO
HAVE BEEN LAID OFF AND ARE ACTIVELY SEEKING NEW EMPLOYMENT, OR INDIVIDUALS WHO HAVE VOLUNTARILY QUIT THEIR JOBS
TO PURSUE BETTER OPPORTUNITIES. |T TAKES TIME FOR JOB SEEKERS TO FIND SUITABLE POSITIONS AND FOR EMPLOYERS TO FIND
QUALIFIED CANDIDATES. THEREFORE, A CERTAIN LEVEL OF FRICTIONAL UNEMPLOYMENT IS CONSIDERED NORMAL AND EVEN
HEALTHY IN A DYNAMIC ECONOMY, AS IT ALLOWS FOR BETTER MATCHING OF WORKERS TO JOBS THAT ALIGN WITH THEIR SKILLS
AND PREFERENCES.

THE DURATION OF FRICTIONAL UNEMPLOYMENT CAN BE INFLUENCED BY FACTORS SUCH AS THE EFFICIENCY OF JOB SEARCH
MECHANISMS, THE AVAILABILITY OF INFORMATION ABOUT JOB OPENINGS, AND THE GEOGRAPHIC MOBILITY OF THE WORKFORCE.
IMPROVEMENTS IN ONLINE JOB BOARDS, RECRUITMENT AGENCIES, AND CAREER COUNSELING SERVICES CAN HELP TO REDUCE THE
TIME INDIVIDUALS SPEND UNEMPLOYED. HO\X/EVER, EVEN WITH EFFICIENT SYSTEMS, SOME PERIOD OF SEARCHING IS INEVITABLE.
THIS TYPE OF UNEMPLOYMENT IS GENERALLY SHORT-TERM AND DOES NOT INDICATE A FUNDAMENTAL PROBLEM WITH THE
ECONOMY ITSELF.

SeASONAL UNEMPLOYMENT: PREDICTABLE FLUCTUATIONS IN EMPLOYMENT

SEASONAL UNEMPLOYMENT OCCURS WHEN DEMAND FOR LABOR IN CERTAIN INDUSTRIES FLUCTUATES PREDICTABLY THROUGHOUT
THE YEAR. THIS IS MOST COMMON IN SECTORS SUCH AS AGRICULTURE, TOURISM, CONSTRUCTION, AND RETAIL, WHERE
EMPLOYMENT LEVELS RISE AND FALL IN ACCORDANCE WITH WEATHER PATTERNS, HOLIDAY SEASONS, OR SPECIFIC TIMES OF THE
YEAR. FOR EXAMPLE, AGRICULTURAL WORKERS MAY EXPERIENCE UNEMPLOYMENT DURING THE OFF-SEASON WHEN CROPS ARE NOT
BEING PLANTED OR HARVESTED, WHILE TOURISM-RELATED JOBS IN A SKI RESORT TOWN WILL LIKELY DECREASE SIGNIFICANTLY
DURING THE SUMMER MONTHS.

W/HILE SEASONAL UNEMPLOYMENT IS PREDICTABLE, IT CAN STILL POSE CHALLENGES FOR INDIVIDUALS WHO RELY ON THESE
INDUSTRIES FOR THEIR LIVELIHOOD. SOME WORKERS MAY ENGAGE IN MULTIPLE SEASONAL JOBS THROUGHOUT THE YEAR TO
MAINTAIN A CONSISTENT INCOME. GOVERNMENTS AND INDUSTRY STAKEHOLDERS OFTEN EXPLORE STRATEGIES TO MITIGATE THE
IMPACT OF SEASONAL UNEMPLOYMENT, SUCH AS PROVIDING RETRAINING PROGRAMS OR ENCOURAGING DIVERSIFICATION OF LOCAL
ECONOMIES TO CREATE YEAR-ROUND EMPLOYMENT OPPORTUNITIES. HO\X/EVER, THE INHERENT NATURE OF THESE INDUSTRIES
MEANS THAT SOME LEVEL OF SEASONAL FLUCTUATION IS UNAVOIDABLE.

TeECHNOLOGICAL UNEMPLOYMENT: AUTOMATION AND JOB DISPLACEMENT

TECHNOLOGICAL UNEMPLOYMENT REFERS TO JOB LOSSES THAT OCCUR AS A DIRECT RESULT OF ADVANCEMENTS IN TECHNOLOGY,
PARTICULARLY AUTOMATION. AS MACHINES, SOFTWARE, AND ARTIFICIAL INTELLIGENCE BECOME INCREASINGLY CAPABLE OF
PERFORMING TASKS PREVIOUSLY DONE BY HUMANS, CERTAIN JOBS BECOME REDUNDANT. THIS CAN RANGE FROM ROUTINE MANUAL
LABOR IN FACTORIES TO MORE COMPLEX ANALYTICAL TASKS IN FIELDS LIKE DATA ENTRY OR CUSTOMER SERVICE. THE IMPACT OF
TECHNOLOGICAL CHANGE ON EMPLOYMENT IS A PERSISTENT CONCERN FOR POLICYMAKERS AND \WORKERS ALIKE.

THE DEBATE SURROUNDING TECHNOLOGICAL UNEMPLOYMENT OFTEN CENTERS ON WHETHER NEW TECHNOLOGIES CREATE MORE
JOBS THAN THEY DESTROY. W/HILE AUTOMATION MAY DISPLACE WORKERS IN SOME SECTORS, IT CAN ALSO LEAD TO THE
CREATION OF NEW JOBS IN AREAS SUCH AS TECHNOLOGY DEVELOPMENT, MAINTENANCE, DATA ANALYSIS, AND THE MANAGEMENT
OF AUTOMATED SYSTEMS. THE KEY CHALLENGE LIES IN ENSURING THAT THE WORKFORCE POSSESSES THE NECESSARY SKILLS TO
TRANSITION INTO THESE EMERGING ROLES. LIFELONG LEARNING AND RESKILLING INITIATIVES ARE THEREFORE CRUCIAL IN ADAPTING
TO THE EVOLVING LANDSCAPE OF WORK BROUGHT ABOUT BY TECHNOLOGICAL INNOVATION.



PoLicY-INDUCED UNEMPLOYMENT: GOVERNMENT INTERVENTIONS

POLICY-INDUCED UNEMPLOYMENT CAN ARISE FROM GOVERNMENT REGULATIONS, LABOR LAWS, AND ECONOMIC POLICIES THAT,
\WHILE OFTEN INTENDED TO PROTECT WORKERS OR ACHIEVE OTHER SOCIETAL GOALS, CAN INADVERTENTLY LEAD TO JOB LOSSES.
EXAMPLES INCLUDE MINIMUM WAGE LAWS THAT, IN CERTAIN CIRCUMSTANCES, MIGHT LEAD EMPLOYERS TO REDUCE STAFF IF THE
COST OF LABOR EXCEEDS THE PERCEIVED VALUE OF THAT LABOR, OR STRICT HIRING AND FIRING REGULATIONS THAT MAKE
BUSINESSES HESITANT TO EXPAND THEIR WORKFORCE. TRADE POLICIES, SUCH AS TARIFFS, CAN ALSO IMPACT EMPLOYMENT BY
MAKING IMPORTED GOODS MORE EXPENSIVE, POTENTIALLY LEADING TO JOB LOSSES IN INDUSTRIES THAT RELY ON THOSE
IMPORTS, OR CONVERSELY, PROTECTING DOMESTIC JOBS BUT POTENTIALLY INCREASING CONSUMER COSTS.

FURTHEEMORE/ MACROECONOMIC POLICIES CAN ALSO HAVE UNINTENDED CONSEQUENCES FOR EMPLOYMENT. FOR INSTANCE, VERY
HIGH INTEREST RATES, IMPLEMENTED TO CONTROL INFLATION, CAN DAMPEN BUSINESS INVESTMENT AND CONSUMER SPENDING,
LEADING TO A CONTRACTION IN ECONOMIC ACTIVITY AND SUBSEQUENT JOB LOSSES. CONVERSELY, RAPID INCREASES IN THE
MONEY SUPPLY WITHOUT CORRESPONDING GROWTH IN PRODUCTIVITY COULD LEAD TO INFLATIONARY PRESSURES THAT
DESTABILIZE THE ECONOMY AND INDIRECTLY IMPACT EMPLOYMENT. THE DESIGN AND IMPLEMENTATION OF EFFECTIVE POLICIES
REQUIRE CAREFUL CONSIDERATION OF THEIR POTENTIAL EFFECTS ON THE LABOR MARKET.

GLOBALIZATION AND ITS IMPACT ON DOMESTIC EMPLOYMENT

GLOBALIZATION, THE INCREASING INTERCONNECTEDNESS OF ECONOMIES WORLDWIDE, HAS A SIGNIFICANT AND OFTEN COMPLEX
IMPACT ON EMPLOYMENT. THE ABILITY OF COMPANIES TO MOVE PRODUCTION TO COUNTRIES WITH LOWER LABOR COSTS CAN
LEAD TO JOB LOSSES IN HIGHER-COST NATIONS, PARTICULARLY IN MANUFACTURING SECTORS. THIS PHENOMENON, OFTEN
REFERRED TO AS OUTSOURCING, CAN CREATE JOBS IN DEVELOPING COUNTRIES BUT CAN ALSO RESULT IN STRUCTURAL SHIFTS
AND UNEMPLOYMENT FOR W ORKERS IN DEVELOPED ECONOMIES WHO LACK THE SKILLS FOR NEWER, HIGHER-VALUE INDUSTRIES.

ON THE OTHER HAND, GLOBALIZATION CAN ALSO CREATE NEW EMPLOYMENT OPPORTUNITIES. INCREASED INTERNATIONAL TRADE
CAN LEAD TO THE GROWTH OF EXPORT INDUSTRIES, CREATING JOBS THAT MIGHT NOT HAVE EXISTED OTHERWISE. FURTHERMOREI
GLOBAL MARKETS CAN FOSTER INNOVATION AND EFFICIENCY, POTENTIALLY LEADING TO ECONOMIC GROWTH THAT BENEFITS
EMPLOYMENT ACROSS A BROADER SPECTRUM. THE NET EFFECT OF GLOBALIZATION ON EMPLOYMENT IS A SUBJECT OF ONGOING
DEBATE AND DEPENDS HEAVILY ON SPECIFIC INDUSTRIES, NATIONAL POLICIES, AND THE ADAPTABILITY OF THE \WORKFORCE TO
CHANGING GLOBAL DYNAMICS. |UNDERSTANDING THESE TRADE-OFFS IS VITAL FOR MANAGING THE EMPLOYMENT CONSEQUENCES OF
AN INTERCONNECTED WORLD.

DEMOGRAPHIC SHIFTS AND LABOR FORCE PARTICIPATION

CHANGES IN A COUNTRY'S DEMOGRAPHIC MAKEUP CAN SIGNIFICANTLY INFLUENCE UNEMPLOYMENT RATES. FACTORS SUCH AS THE
AGE STRUCTURE OF THE POPULATION, MIGRATION PATTERNS, AND THE PARTICIPATION OF DIFFERENT GROUPS IN THE LABOR
FORCE ALL PLAY A ROLE. FOR INSTANCE, A RAPIDLY GROWING YOUNG POPULATION ENTERING THE JOB MARKET CAN EXERT

UP\W ARD PRESSURE ON UNEMPLOYMENT RATES IF THE ECONOMY CANNOT CREATE ENOUGH NEW JOBS TO ABSORB THEM.
CONVERSELY, AN AGING POPULATION MAY LEAD TO LABOR SHORTAGES IN CERTAIN SECTORS AS OLDER \WORKERS RETIRE.

MOREOVER, SHIFTS IN LABOR FORCE PARTICIPATION RATES, SUCH AS INCREASED PARTICIPATION BY \WOMEN OR CHANGES IN
RETIREMENT AGES, CAN ALSO AFFECT UNEMPLOYMENT STATISTICS. |F MORE PEOPLE ENTER THE LABOR FORCE SEEKING WORK, AND
THE NUMBER OF AV AILABLE JOBS DOES NOT GROW PROPORTIONALLY, THE UNEMPLOYMENT RATE MAY RISE, EVEN IF THE ECONOMY
IS NOT EXPERIENCING A RECESSION. UNDERSTANDING THESE DEMOGRAPHIC TRENDS IS ESSENTIAL FOR FORECASTING LABOR MARKET
NEEDS AND DEVELOPING POLICIES THAT ENSURE ADEQUATE JOB CREATION AND SKILL DEVELOPMENT FOR ALL SEGMENTS OF THE
POPULATION.

Q: WHAT IS THE PRIMARY DIFFERENCE BETWEEN CYCLICAL AND STRUCTURAL
UNEMPLOYMENT?

A: CYCLICAL UNEMPLOYMENT IS DIRECTLY TIED TO THE FLUCTUATIONS OF THE BUSINESS CYCLE, TYPICALLY INCREASING DURING
RECESSIONS AND DECREASING DURING ECONOMIC EXPANSIONS. STRUCTURAL UNEMPLOYMENT, HOWEVER, STEMS FROM A
PERSISTENT MISMATCH BETWEEN THE SKILLS OF WORKERS AND THE REQUIREMENTS OF AV AILABLE JOBS, AND CAN EXIST EVEN
DURING PERIODS OF ECONOMIC GROW TH.



Q: CAN TECHNOLOGICAL ADVANCEMENTS TRULY LEAD TO LONG-TERM MASS
UNEMPLOYMENT?

A: THE HISTORICAL RECORD SUGGESTS THAT WHILE TECHNOLOGY DISPLACES JOBS IN SOME SECTORS, IT ALSO CREATES NEW
ONES. THE CHALLENGE LIES IN THE TRANSITION PERIOD, WHERE \WORKERS MAY NEED TO ACQUIRE NEW SKILLS TO ADAPT TO
EMERGING ROLES CREATED BY TECHNOLOGICAL INNOVATION. THE NET EFFECT ON LONG-TERM EMPLOYMENT IS COMPLEX AND
DEBATED.

QI How DO GOVERNMENT POLICIES LIKE MINIMUM WAGE AFFECT UNEMPLOYMENT?

A: POLICIES LIKE MINIMUM WAGE LAWS ARE DESIGNED TO IMPROVE WORKER WELFARE. HO\X/EVER, IF SET TOO HIGH RELATIVE TO
PRODUCTIVITY, THEY CAN POTENTIALLY LEAD TO REDUCED HIRING OR LAYOFFS IN CERTAIN INDUSTRIES AS BUSINESSES ADJUST

TO INCREASED LABOR COSTS. THE IMPACT IS CONTEXT-DEPENDENT AND VARIES ACROSS DIFFERENT ECONOMIC CONDITIONS AND
SECTORS.

QZ IS FRICTIONAL UNEMPLOYMENT A SIGN OF A STRUGGLING ECONOMY?

A: NO, FRICTIONAL UNEMPLOYMENT IS GENERALLY CONSIDERED A NORMAL AND HEALTHY PART OF A DYNAMIC LABOR MARKET. T
REPRESENTS THE TIME IT TAKES FOR INDIVIDUALS TO FIND SUITABLE JOBS AFTER ENTERING THE WORKFORCE OR SWITCHING
EMPLOYMENT, ALLOWING FOR BETTER JOB-SKILL MATCHING.

Q: WHAT ROLE DOES EDUCATION AND TRAINING PLAY IN REDUCING STRUCTURAL
UNEMPLOYMENT?

A: EDUCATION AND TRAINING ARE CRUCIAL IN COMBATING STRUCTURAL UNEMPLOYMENT. BY EQUIPPING INDIVIDUALS WITH THE
SKILLS THAT ARE IN DEMAND BY EMPLOYERS, THESE INITIATIVES HELP TO BRIDGE THE GAP BETWEEN THE SKILLS AVAILABLE IN THE
W ORKFORCE AND THE SKILLS REQUIRED FOR OPEN POSITIONS.

Q: CAN GLOBALIZATION CAUSE UNEMPLOYMENT IN DEVELOPED COUNTRIES?

A: YES/ GLOBALIZATION CAN CONTRIBUTE TO UNEMPLOYMENT IN DEVELOPED COUNTRIES, PARTICULARLY IN INDUSTRIES WHERE
PRODUCTION CAN BE MOVED TO COUNTRIES WITH LOWER LABOR COSTS. THIS CAN LEAD TO JOB DISPLACEMENT AND REQUIRE A
SHIFT IN THE DOMESTIC ECONOMY TOW ARDS HIGHER-V ALUE INDUSTRIES.

Q: HoW DOES THE GEOGRAPHIC DISTRIBUTION OF JOBS INFLUENCE UNEMPLOYMENT
RATES?

A: IF JOBS ARE CONCENTRATED IN ONE REGION AND UNEMPLOYED INDIVIDUALS ARE LOCATED ELSEWHERE, UNEMPLOYMENT CAN
PERSIST EVEN IF THERE ARE VACANCIES. THIS GEOGRAPHICAL MISMATCH, KNOWN AS GEOGRAPHICAL DISLOCATION, CAN BE A
SIGNIFICANT FACTOR IN STRUCTURAL UNEMPLOYMENT, HIGHLIGHTING THE IMPORTANCE OF LABOR MOBILITY.
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