CAUSES OF GROWING WEALTH DISPARITY AMERICA

CAUSES OF GROWING WEALTH DISPARITY AMERICA ARE COMPLEX AND MULTIFACETED, STEMMING FROM A CONFLUENCE OF
ECONOMIC, SOCIAL, AND POLICY-DRIVEN FACTORS THAT HAVE RESHAPED THE AMERICAN ECONOMIC LANDSCAPE OVER SEVERAL
DECADES. THIS WIDENING GAP BETWEEN THE WEALTHIEST AND THE REST OF THE POPULATION IS A DEFINING CHALLENGE OF OUR
TIME, IMPACTING SOCIAL MOBILITY, ECONOMIC STABILITY, AND DEMOCRATIC PARTICIPATION. (UNDERSTANDING THESE ROOT
CAUSES IS CRUCIAL FOR DEVELOPING EFFECTIVE STRATEGIES TO FOSTER A MORE EQUITABLE SOCIETY. THIS ARTICLE WILL DELVE
INTO THE PRIMARY DRIVERS BEHIND THIS PERSISTENT TREND, EXAMINING SHIFTS IN LABOR MARKETS, THE ROLE OF TECHNOLOGICAL
ADVANCEMENT, CHANGES IN TAXATION AND FINANCIAL DEREGULATION, AND THE IMPACT OF GLOBALIZATION.
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SHIFTS IN THE LABOR MARKET

ONE OF THE MOST SIGNIFICANT CONTRIBUTORS TO THE GROWING WEALTH DISPARITY IN AMERICA IS THE TRANSFORMATION OF
THE LABOR MARKET, PARTICULARLY THE DIVERGENCE IN W AGES BETWEEN HIGH-SKILLED AND LOW~SKILLED \WORKERS. For
DECADES, MANUFACTURING JOBS, WHICH ONCE PROVIDED A SOLID MIDDLE-CLASS INCOME FOR MANY WITH A HIGH SCHOOL
EDUCATION, HAVE STEADILY DECLINED DUE TO AUTOMATION AND INTERNATIONAL COMPETITION. THIS HAS LED TO A
HOLLOWING OUT OF THE MIDDLE CLASS, WITH FEWER OPPORTUNITIES FOR STABLE, WELL-PAYING EMPLOYMENT WITHOUT

ADV ANCED DEGREES.

FURTHEEMORE/ THE RISE OF THE “GIG ECONOMY" AND CONTRACT WORK HAS ERODED JOB SECURITY AND BENEFITS FOR A
GROWING SEGMENT OF THE WORKFORCE. THESE POSITIONS OFTEN COME WITH LOWER PAY, NO HEALTH INSURANCE, AND NO
RETIREMENT PLANS, MAKING IT DIFFICULT FOR INDIVIDUALS TO ACCUMULATE WEALTH OR ACHIEVE FINANCIAL STABILITY. THE
DECLINE IN UNION MEMBERSHIP HAS ALSO PLAYED A CRUCIAL ROLE, WEAKENING THE COLLECTIVE BARGAINING POWER OF \WORKERS
TO DEMAND HIGHER W AGES AND BETTER BENEFITS.

THe W AGE PREMIUM FOR HIGHER EDUCATION

THE ECONOMIC RETURNS TO HIGHER EDUCATION HAVE BECOME INCREASINGLY PRONOUNCED. INDIVIDUALS WITH COLLEGE DEGREES
AND ADVANCED CERTIFICATIONS GENERALLY COMMAND SIGNIFICANTLY HIGHER SALARIES AND HAVE BETTER JOB PROSPECTS THAN
THOSE WITH ONLY A HIGH SCHOOL DIPLOMA. THIS CREATES A WIDENING EARNINGS GAP THAT DIRECTLY TRANSLATES INTO
WEALTH ACCUMULATION DIFFERENCES OVER A LIFETIME. ACCESS TO AND THE AFFORDABILITY OF QUALITY HIGHER EDUCATION
ARE THEREFORE CRITICAL FACTORS INFLUENCING WEALTH DISTRIBUTION.

STAGNANT W AGES FOR Low AND MIDDLE-INCOME EARNERS

W/HILE PRODUCTIVITY IN THE ECONOMY HAS CONTINUED TO RISE, THE WAGES OF MANY LOW AND MIDDLE-INCOME W ORKERS
HAVE STAGNATED OR GROWN AT A MUCH SLOWER PACE. THIS DISCONNECT MEANS THAT WHILE BUSINESSES AND TOP
EXECUTIVES HAVE BENEFITED FROM INCREASED ECONOMIC OUTPUT, A SUBSTANTIAL PORTION OF THE POPULATION HAS NOT SEEN
THEIR PURCHASING POWER OR SAVINGS GROW COMMENSURATELY. THIS UNEVEN DISTRIBUTION OF ECONOMIC GAINS IS A
HALLMARK OF INCREASING WEALTH DISPARITY.



TeCHNOLOGICAL ADVANCEMENTS AND AUTOMATION

TECHNOLOGICAL PROGRESS, WHILE A DRIVER OF OVERALL ECONOMIC GROWTH AND INNOVATION, HAS ALSO BEEN A SIGNIFICANT
FACTOR IN WIDENING THE WEALTH GAP. AUTOMATION, IN PARTICULAR, HAS DISPROPORTIONATELY AFFECTED JOBS THAT ARE
ROUTINE AND REPETITIVE, OFTEN HELD BY LOWER~SKILLED W ORKERS. AS MACHINES AND ALGORITHMS BECOME MORE CAPABLE,
THEY CAN PERFORM TASKS PREVIOUSLY DONE BY HUMANS AT A LOWER COST, LEADING TO JOB DISPLACEMENT AND DOWNW ARD
PRESSURE ON W AGES FOR THOSE REMAINING IN THESE SECTORS.

CONVEESELY/ NEW TECHNOLOGIES OFTEN CREATE HIGH-PAYING JOBS FOR THOSE WITH THE SKILLS TO DEVELOP, MANAGE, AND
IMPLEMENT THEM. THIS FURTHER EXACERBATES THE SKILLS GAP AND THE EARNINGS DISPARITY. THE CONCENTRATION OF WEALTH
AMONG THOSE WHO OWN AND CONTROL THESE TECHNOLOGIES, SUCH AS VENTURE CAPITALISTS AND TECH ENTREPRENEURS,
ALSO CONTRIBUTES TO THE OVERALL CONCENTRATION OF WEALTH AT THE VERY TOP.

THe RIse oF “SUPERSTAR” FIRMS AND INDIVIDUALS

IN MANY INDUSTRIES, TECHNOLOGY HAS ENABLED THE CREATION OF “SUPERSTAR” FIRMS AND INDIVIDUALS WHO CAN REACH
GLOBAL MARKETS AND COMMAND A DISPROPORTIONATELY LARGE SHARE OF REVENUE. THIS PHENOMENON, OFTEN REFERRED TO AS
“\WINNER-TAKE-ALL"” OR "WINNER-TAKE-MOST" MARKETS, LEADS TO EXTREME CONCENTRATION OF INCOME AND WEALTH IN THE
HANDS OF A FEW SUCCESSFUL ENTITIES, WHILE OTHERS STRUGGLE TO COMPETE.

DiGITAL DiviDE AND ACCESS TO TECHNOLOGY

UNEQUAL ACCESS TO TECHNOLOGY AND DIGITAL LITERACY ALSO CONTRIBUTES TO WEALTH DISPARITY. COMMUNITIES AND
INDIVIDUALS LACKING RELIABLE INTERNET ACCESS, UP-TO-DATE DEVICES, AND THE SKILLS TO NAVIGATE THE DIGITAL WORLD ARE
AT A SIGNIFICANT DISADVANTAGE IN EDUCATION, JOB SEEKING, AND PARTICIPATION IN THE MODERN ECONOMY. THIS DIGITAL
DIVIDE CAN PERPETUATE CYCLES OF POVERTY AND LIMIT OPPORTUNITIES FOR WEALTH ACCUMULATION.

TAXATION AND FiscAL PoLICIes

GOVERNMENT POLICIES, PARTICULARLY IN TAXATION AND FISCAL MATTERS, HAVE A PROFOUND IMPACT ON WEALTH
DISTRIBUTION. OVER THE PAST SEVERAL DECADES, THERE HAVE BEEN SHIFTS IN TAX POLICY THAT HAVE GENERALLY FAVORED
HIGHER EARNERS AND CORPORATIONS, CONTRIBUTING TO THE GROWING DISPARITY. REDUCTIONS IN TOP MARGINAL INCOME TAX
RATES AND CORPORATE TAX RATES HAVE ALLOWED THOSE AT THE TOP TO RETAIN A LARGER PORTION OF THEIR INCOME AND
PROFITS.

FURTHEEMORE/ CHANGES IN CAPITAL GAINS TAXES, WHICH DISPROPORTIONATELY BENEFIT THOSE WHO OWN ASSETS LIKE
STOCKS AND REAL ESTATE, HAVE ALSO PLAYED A ROLE. W/HEN CAPITAL GAINS ARE TAXED AT LOWER RATES THAN ORDINARY
INCOME, IT FURTHER ADVANTAGES THE WEALTHY, WHO DERIVE A LARGER SHARE OF THEIR INCOME FROM INVESTMENTS.

REGRESSIVE VS. PROGRESSIVE TAXATION

THE BALANCE BETWEEN PROGRESSIVE (TAXING HIGHER INCOMES AT HIGHER RATES) AND REGRESSIVE (TAXING LOWER INCOMES AT
HIGHER RATES OR BY EFFECT) TAX POLICIES IS A CRITICAL DETERMINANT OF WEALTH DISTRIBUTION. A SHIFT TOWARDS LESS
PROGRESSIVE TAX STRUCTURES TENDS TO WIDEN THE GAP BETWEEN THE RICH AND THE POOR, AS A SMALLER PROPORTION OF
THE TAX BURDEN FALLS ON THOSE WITH THE GREATEST ABILITY TO PAY.



GOVERNMENT SPENDING AND SocCIAL PROGRAMS

THE LEVEL AND ALLOCATION OF GOVERNMENT SPENDING ALSO INFLUENCE WEALTH DISPARITY. ROBUST FUNDING FOR SOCIAL
SAFETY NETS, PUBLIC EDUCATION, AFFORDABLE HOUSING, AND HEALTHCARE CAN HELP TO MITIGATE INCOME INEQUALITY AND
PROVIDE OPPORTUNITIES FOR UPWARD MOBILITY. CONVERSELY/ CUTS TO THESE PROGRAMS CAN LEAVE VULNERABLE
POPULATIONS WITH FEWER RESOURCES AND MAKE IT HARDER FOR THEM TO ESCAPE POVERTY AND BUILD WEALTH.

GLOBALIZATION AND TRADE

THE INCREASING INTERCONNECTEDNESS OF GLOBAL ECONOMIES THROUGH TRADE AND INVESTMENT HAS HAD A DUAL IMPACT ON
WEALTH IN AMERICA. ON ONE HAND, IT HAS LED TO LOWER CONSUMER PRICES AND ACCESS TO A WIDER VARIETY OF GOODS. OnN
THE OTHER HAND, IT HAS CONTRIBUTED TO THE DECLINE OF CERTAIN DOMESTIC INDUSTRIES AND THE OUTSOURCING OF
MANUFACTURING JOBS TO COUNTRIES WITH LOWER LABOR COSTS.

THIS PROCESS HAS CREATED WINNERS AND LOSERS. W/HILE CONSUMERS AND CORPORATIONS THAT CAN LEVERAGE GLOBAL
SUPPLY CHAINS MAY BENEFIT, WORKERS IN INDUSTRIES THAT FACE INTENSE INTERNATIONAL COMPETITION OFTEN EXPERIENCE JOB
LOSSES, WAGE STAGNATION, AND DECREASED BARGAINING POWER. THIS UNEVEN DISTRIBUTION OF THE BENEFITS OF
GLOBALIZATION CONTRIBUTES TO A GROWING DIVIDE IN ECONOMIC OUTCOMES.

OFFSHORING AND LABOR COMPETITION

THE ABILITY OF COMPANIES TO MOVE PRODUCTION TO COUNTRIES WITH LOWER LABOR COSTS HAS PUT DOWNW ARD PRESSURE
ON WAGES FOR MANY AMERICAN WORKERS. THIS COMPETITIVE DYNAMIC CAN LEAD TO JOB LOSSES IN MANUFACTURING AND
OTHER SECTORS, FORCING WORKERS TO SEEK EMPLOYMENT IN LOWER-PAYING SERVICE INDUSTRIES. THE THREAT OF OFFSHORING
CAN ALSO BE USED TO SUPPRESS W AGE DEMANDS IN DOMESTIC WORKPLACES.

IMPACT ON MANUFACTURING SECTOR

THE MANUFACTURING SECTOR HAS BEEN PARTICULARLY HARD HIT BY GLOBALIZATION. MANY FACTORIES HAVE CLOSED OR
RELOCATED, LEADING TO SIGNIFICANT JOB LOSSES IN COMMUNITIES THAT WERE ONCE HEAVILY RELIANT ON INDUSTRIAL
EMPLOYMENT. THIS HAS HAD A DEVASTATING EFFECT ON THE ECONOMIC WELL-BEING OF THESE REGIONS AND HAS CONTRIBUTED
TO A WIDENING WEALTH GAP BETWEEN AREAS THAT HAVE ADAPTED TO THE NEWW GLOBAL ECONOMY AND THOSE THAT HAVE
NOT.

DecLINE oF UNIONS AND \W ORKER POWER

THE SIGNIFICANT DECLINE IN UNION MEMBERSHIP AND COLLECTIVE BARGAINING POWER OVER THE PAST SEVERAL DECADES IS A
MAJOR FACTOR CONTRIBUTING TO RISING INCOME AND WEALTH INEQUALITY. UNIONS HISTORICALLY PLAYED A CRUCIAL ROLE IN
ADVOCATING FOR FAIR WAGES, BENEFITS, AND SAFE WORKING CONDITIONS, WHICH HELPED TO CREATE A STRONG MIDDLE CLASS.
AS UNION INFLUENCE WANED, SO TOO DID THE LEVERAGE OF MANY \WORKERS IN NEGOTIATING FOR THEIR FAIR SHARE OF
ECONOMIC GAINS.

THIS EROSION OF WORKER POWER HAS ALLOWED CORPORATE PROFITS TO GROW AT A FASTER RATE THAN WAGES, LEADING TO
A GREATER CONCENTRATION OF INCOME AT THE TOP. W ITHOUT THE COLLECTIVE VOICE OF UNIONS, INDIVIDUAL \WORKERS HAVE
FOUND IT INCREASINGLY DIFFICULT TO SECURE COMPENSATION AND BENEFITS THAT KEEP PACE WITH INFLATION AND ECONOMIC
PRODUCTIVITY.



BARGAINING POWER AND W AGE GROWTH

RESEARCH CONSISTENTLY SHOWS A CORRELATION BETWEEN UNION DENSITY AND WAGE GROWTH FOR ALL W ORKERS, NOT JUST
UNION MEMBERS. W/HEN UNIONS ARE STRONG, THEY SET A BENCHMARK FOR W AGES AND BENEFITS ACROSS INDUSTRIES, EVEN FOR
NON-UNIONIZED COMPANIES. THE DECLINE OF UNIONS HAS WEAKENED THIS BENCHMARK EFFECT, CONTRIBUTING TO WAGE
STAGNATION FOR A LARGE SEGMENT OF THE \WORKFORCE.

IMPACT ON BENEFITS AND W ORKING CONDITIONS

Bevonp WAGES, UNIONS HAVE ALSO BEEN INSTRUMENTAL IN SECURING VITAL BENEFITS SUCH AS HEALTH INSURANCE, RETIREMENT
PLANS, PAID LEAVE, AND \WORKPLACE SAFETY PROTECTIONS. AS UNION POWER HAS DIMINISHED, SO TOO HAS THE PREVALENCE
AND QUALITY OF THESE BENEFITS FOR MANY \WORKERS, INCREASING THEIR FINANCIAL VULNERABILITY AND HINDERING THEIR
ABILITY TO BUILD LONG-TERM WEALTH.

THE RoLE oF EDUCATION AND SKILLS

THE INCREASING DEMAND FOR SPECIALIZED SKILLS IN THE MODERN ECONOMY, COUPLED WITH DISPARITIES IN ACCESS TO QUALITY
EDUCATION, IS A SIGNIFICANT DRIVER OF WEALTH INEQUALITY. AS MENTIONED PREVIOUSLY, THE WAGE PREMIUM FOR HIGHER
EDUCATION HAS GROWN SUBSTANTIALLY, CREATING A STARK DIVIDE BETWEEN THOSE WITH ADVANCED DEGREES AND THOSE
WITHOUT. THIS DIVIDE IS NOT SOLELY ABOUT EARNING POTENTIAL, IT ALSO AFFECTS JOB SECURITY AND OPPORTUNITIES FOR
ADVANCEMENT.

FURTHERMORE, THE COST OF HIGHER EDUCATION HAS SKYROCKETED, MAKING IT INCREASINGLY DIFFICULT FOR INDIVIDUALS FROM
LOWER-INCOME BACKGROUNDS TO AFFORD THE DEGREES THAT LEAD TO HIGHER-PAYING JOBS. THIS CREATES A CYCLE WHERE
EXISTING WEALTH OR ACCESS TO FINANCIAL RESOURCES SIGNIFICANTLY INFLUENCES EDUCATIONAL ATTAINMENT, WHICH IN TURN
SHAPES EARNING POTENTIAL AND WEALTH ACCUMULATION PROSPECTS.

SkiLLs GAP AND MISMATCH

THERE IS OFTEN A MISMATCH BETWEEN THE SKILLS THAT EMPLOYERS DEMAND AND THE SKILLS THAT ARE AVAILABLE IN THE
WORKFORCE. THIS “SKILLS GAP” CAN LEAVE INDIVIDUALS UNEMPLOYED OR UNDEREMPLOYED, EVEN IN A GROWING ECONOMY.
THOSE WHO POSSESS THE IN-DEMAND SKILLS, PARTICULARLY IN FIELDS LIKE TECHNOLOGY, ENGINEERING, AND SPECIALIZED
TRADES, ARE OFTEN REWARDED WITH HIGHER SALARIES AND BETTER OPPORTUNITIES.

AcCcess To EARLY CHILDHooD AND K-12 EDUCATION

THE QUALITY OF EDUCATION BEGINS LONG BEFORE COLLEGE. DISPARITIES IN FUNDING AND RESOURCES BETWEEN SCHOOL
DISTRICTS CAN CREATE SIGNIFICANT ADVANTAGES FOR CHILDREN GROWING UP IN WEALTHIER AREAS. ACCESS TO HIGH-QUALITY
EARLY CHILDHOOD EDUCATION AND WELL-RESOURCED K- 12 SCHOOLS CAN LAY THE FOUNDATION FOR FUTURE ACADEMIC AND
ECONOMIC SUCCESS, WHILE UNDER-RESOURCED SCHOOLS CAN PERPETUATE CYCLES OF DISADVANTAGE AND LIMIT FUTURE
EARNING POTENTIAL.

FINANCIAL DEREGULATION AND CORPORATE PRACTICES



DECADES OF FINANCIAL DEREGULATION HAVE ALTERED THE LANDSCAPE OF WEALTH CREATION AND ACCUMULATION, OFTEN TO
THE BENEFIT OF THE FINANCIAL SECTOR AND ITS EXECUTIVES. POLICIES THAT LOOSENED RESTRICTIONS ON BANKING AND
INVESTMENT ACTIVITIES HAVE ENABLED GREATER RISK-TAKING AND HAVE FACILITATED THE GROWTH OF COMPLEX FINANCIAL
INSTRUMENTS, WHICH CAN LEAD TO BOTH SUBSTANTIAL PROFITS AND SIGNIFICANT SYSTEMIC RISKS.

CORPORATE PRACTICES, SUCH AS SHARE BUYBACKS AND EXECUTIVE COMPENSATION STRUCTURES THAT HEAVILY FAVOR STOCK
OPTIONS, HAVE ALSO CONTRIBUTED TO WEALTH CONCENTRATION. INSTEAD OF REINVESTING PROFITS INTO WORKER WAGES,
RESEARCH AND DEVELOPMENT, OR CAPITAL EXPENDITURES THAT BENEFIT A BROADER RANGE OF STAKEHOLDERS, COMPANIES HAVE
INCREASINGLY DIRECTED RESOURCES TOW ARDS ENRICHING SHAREHOLDERS AND TOP MANAGEMENT.

ExecuTiveE COMPENSATION TRENDS

THE DRAMATIC INCREASE IN EXECUTIVE COMPENSATION, PARTICULARLY FOR CEOs anp TOP MANAGEMENT, FAR OUTPACES THE
W AGE GROWTH OF THE AVERAGE WORKER. THIS TREND IS OFTEN DRIVEN BY STOCK OPTIONS AND PERFORMANCE-BASED BONUSES
TIED TO METRICS THAT MAY NOT ALWAYS ALIGN WITH LONG-TERM COMPANY HEALTH OR THE WELL-BEING OF EMPLOYEES. THIS
\WIDENING GAP BETWEEN TOP EXECUTIVE PAY AND MEDIAN \WORKER PAY IS A DIRECT CONTRIBUTOR TO WEALTH DISPARITY.

FINANCIALIZATION OF THE ECONOMY

THE INCREASING PROMINENCE OF FINANCE AND FINANCIAL MARKETS IN THE OVERALL ECONOMY, A PHENOMENON KNOWN AS
FINANCIALIZATION, HAS LED TO A GREATER SHARE OF NATIONAL INCOME FLOWING TO THE FINANCIAL SECTOR. THIS CAN DIVERT
RESOURCES AND TALENT FROM PRODUCTIVE INDUSTRIES AND CONCENTRATE WEALTH AMONG THOSE WHO OPERATE WITHIN
FINANCIAL MARKETS, RATHER THAN THOSE WHO PRODUCE GOODS AND SERVICES.

INTERGENERATIONAL WEALTH TRANSFER

THE ABILITY TO PASS WEALTH FROM ONE GENERATION TO THE NEXT PLAYS A CRUCIAL ROLE IN PERPETUATING AND OFTEN
EXACERBATING WEALTH DISPARITY. INDIVIDUALS BORN INTO WEALTHY FAMILIES INHERIT ASSETS SUCH AS REAL ESTATE,
INVESTMENTS, AND BUSINESSES, PROVIDING THEM WITH A SIGNIFICANT HEAD START IN LIFE. THIS INHERITED WEALTH CAN FUND
HIGHER EDUCATION, PROVIDE SEED CAPITAL FOR BUSINESSES, AND OFFER A SAFETY NET THAT ALLOWS FOR GREATER RISK-
TAKING.

CONVEESELY/ THOSE BORN INTO LESS AFFLUENT FAMILIES OFTEN FACE SIGNIFICANT FINANCIAL HURDLES. W/ITHOUT INHERITED
WEALTH, THEY MUST RELY MORE HEAVILY ON EARNED INCOME AND MAY STRUGGLE TO ACCUMULATE SUFFICIENT SAVINGS TO
INVEST OR PROVIDE SIMILAR ADVANTAGES TO THEIR OWN CHILDREN. THIS CYCLE OF INHERITED ADVANTAGE AND DISADVANTAGE
CONTRIBUTES TO THE PERSISTENCE OF WEALTH INEQUALITY ACROSS GENERATIONS.

INHERITANCE T AXES AND ESTATE PLANNING

THE STRUCTURE OF INHERITANCE AND ESTATE TAXES CAN INFLUENCE HOW WEALTH IS DISTRIBUTED ACROSS GENERATIONS.
LOWER OR NON-EXISTENT ESTATE TAXES CAN ALLOW FOR THE CONCENTRATION OF VAST FORTUNES TO BE PASSED DOWN
VIRTUALLY UNIMPEDED, THEREBY REINFORCING EXISTING PATTERNS OF WEALTH DISPARITY. CONVERSELY, ROBUST ESTATE TAXES
CAN SERVE AS A TOOL TO REDISTRIBUTE WEALTH AND PROMOTE GREATER ECONOMIC EQUALITY.



THE ROLE OF PHILANTHROPY AND TRUSTS

W/HILE PHILANTHROPY CAN SERVE NOBLE PURPOSES, THE USE OF TRUSTS AND OTHER SOPHISTICATED FINANCIAL STRUCTURES BY
WEALTHY FAMILIES CAN ALSO SERVE TO PRESERVE AND GROW FORTUNES ACROSS GENERATIONS WITH MINIMAL TAXATION. THE
ABILITY TO STRATEGICALLY MANAGE AND TRANSFER WEALTH THROUGH THESE MECHANISMS FURTHER SOLIDIFIES THE ADVANTAGE
OF THOSE WHO ALREADY POSSESS SIGNIFICANT ASSETS.

THE ENDURING CHALLENGE OF WEALTH INEQUALITY

THE CONFLUENCE OF THESE FACTORS—SHIFTS IN LABOR MARKETS, TECHNOLOGICAL DISRUPTION, POLICY CHOICES,
GLOBALIZATION, AND INTERGENERATIONAL TRANSFERS—HAS CREATED A POTENT MIX THAT DRIVES GROWING WEALTH
DISPARITY IN AMERICA. ADDRESSING THIS COMPLEX ISSUE REQUIRES A MULTIFACETED APPROACH THAT CONSIDERS NOT ONLY
ECONOMIC POLICIES BUT ALSO INVESTMENTS IN EDUCATION, \WORKER EMPOWERMENT, AND SOCIAL SAFETY NETS. THE PURSUIT
OF A MORE EQUITABLE ECONOMIC FUTURE REMAINS ONE OF THE MOST SIGNIFICANT CHALLENGES FACING THE NATION.

FAQ

Q: \WHAT IS THE PRIMARY DRIVER OF THE GROWING WEALTH DISPARITY IN AMERICA?

A: WHILE THERE ISN'T A SINGLE PRIMARY DRIVER, A COMBINATION OF FACTORS INCLUDING TECHNOLOGICAL ADVANCEMENTS
THAT FAVOR HIGH-SKILLED LABOR, POLICY CHANGES THAT HAVE REDUCED TAXES ON THE WEALTHY AND CORPORATIONS, THE
DECLINE OF LABOR UNIONS, AND GLOBALIZATION HAVE SIGNIFICANTLY CONTRIBUTED TO THE WIDENING GAP BETWEEN THE
RICHEST AND THE REST OF THE POPULATION.

QI How DO TECHNOLOGICAL ADVANCEMENTS CONTRIBUTE TO WEALTH INEQUALITY?

A: TECHNOLOGICAL ADVANCEMENTS OFTEN LEAD TO AUTOMATION, DISPLACING LOWER-SKILLED JOBS AND INCREASING DEMAND
FOR HIGHLY SKILLED WORKERS. THIS CREATES A “SKILLS GAP” AND A WAGE PREMIUM FOR THOSE WITH ADVANCED TECHNICAL
EXPERTISE, WHILE THOSE WHOSE JOBS ARE AUTOMATED MAY FACE LOWER WAGES OR UNEMPLOYMENT, THUS INCREASING
\WEALTH DISPARITY.

QI \WHAT ROLE DO TAX POLICIES PLAY IN WEALTH DISPARITY?

A: Tax POLICIES, PARTICULARLY REDUCTIONS IN TOP MARGINAL INCOME TAX RATES AND CORPORATE TAXES, ALONG WITH
PREFERENTIAL TREATMENT FOR CAPITAL GAINS, HAVE HISTORICALLY BENEFITED HIGHER EARNERS AND WEALTH HOLDERS. A SHIFT
TOW ARDS LESS PROGRESSIVE TAXATION CAN EXACERBATE WEALTH INEQUALITY BY ALLOWING THE WEALTHY TO RETAIN A
LARGER SHARE OF THEIR INCOME AND ASSETS.

Q: HAS GLOBALIZATION CONTRIBUTED TO THE GROWING WEALTH DISPARITY IN THE
USr

A: YES/ GLOBALIZATION HAS CONTRIBUTED BY LEADING TO OFFSHORING OF MANUFACTURING JOBS TO COUNTRIES WITH LOWER
LABOR COSTS, WHICH HAS DEPRESSED W AGES FOR MANY AMERICAN WORKERS. WHILE CONSUMERS MAY BENEFIT FROM LOWER
PRICES, THE DISPLACEMENT OF HIGHER-PAYING DOMESTIC JOBS HAS WIDENED THE INCOME AND WEALTH GAP.

QI How HAS THE DECLINE OF UNIONS IMPACTED WEALTH DISPARITY?

A: THE DECLINE IN UNION MEMBERSHIP AND COLLECTIVE BARGAINING POWER HAS WEAKENED THE ABILITY OF WORKERS TO



NEGOTIATE FOR HIGHER W AGES, BETTER BENEFITS, AND IMPROVED WORKING CONDITIONS. THIS HAS LED TO A GREATER SHARE OF
ECONOMIC GAINS FLOWING TO CORPORATE PROFITS AND EXECUTIVE COMPENSATION, RATHER THAN TO THE AVERAGE WORKER,
THUS INCREASING WEALTH INEQUALITY.

QZ \WHAT IS THE SIGNIFICANCE OF INTERGENERATIONAL WEALTH TRANSFER IN
PERPETUATING WEALTH DISPARITY?

A: INTERGENERATIONAL WEALTH TRANSFER, OR INHERITANCE, PROVIDES A SUBSTANTIAL ADVANTAGE TO INDIVIDUALS BORN
INTO WEALTHY FAMILIES. INHERITED ASSETS CAN FUND EDUCATION, PROVIDE STARTUP CAPITAL, AND OFFER FINANCIAL
SECURITY, ALLOWING FOR GREATER WEALTH ACCUMULATION. CONVERSELY, THOSE WITHOUT INHERITED WEALTH FACE GREATER
FINANCIAL CHALLENGES, PERPETUATING CYCLES OF ADVANTAGE AND DISADVANTAGE.

Q: DOES EDUCATIONAL ATTAINMENT DIRECTLY CORRELATE WITH WEALTH
ACCUMULATION?

A: YES, EDUCATIONAL ATTAINMENT IS STRONGLY CORRELATED WITH WEALTH ACCUMULATION. HIGHER EDUCATION TYPICALLY
LEADS TO HIGHER-PAYING JOBS AND GREATER JOB SECURITY. HO\X/EVER, DISPARITIES IN ACCESS TO QUALITY AND AFFORDABLE
EDUCATION CAN LIMIT OPPORTUNITIES FOR INDIVIDUALS FROM LOWER~INCOME BACKGROUNDS, FURTHER CONTRIBUTING TO
WEALTH INEQUALITY.

Q: ARE CORPORATE PRACTICES LIKE EXECUTIVE COMPENSATION A FACTOR IN WEALTH
DISPARITY?

A: ABSOLUTELY. THE SIGNIFICANT RISE IN EXECUTIVE COMPENSATION, OFTEN TIED TO STOCK PERFORMANCE, HAS FAR
OUTPACED THE WAGE GROWTH OF AVERAGE WORKERS. THIS TREND CONCENTRATES WEALTH AT THE TOP OF ORGANIZATIONS
AND CONTRIBUTES TO THE PERCEPTION AND REALITY OF A WIDENING WEALTH GAP BETWEEN LEADERSHIP AND THE \W ORKFORCE.
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