CAREER PATH STAGES IN EDUCATION USA

CAREER PATH STAGES IN EDUCATION USA OFFER A DIVERSE AND REW ARDING JOURNEY FOR THOSE PASSIONATE ABOUT SHAPING
FUTURE GENERATIONS. THIS ARTICLE WILL EXPLORE THE TYPICAL PROGRESSION, FROM ENTRY-LEVEL POSITIONS TO LEADERSHIP
ROLES, WITHIN THE AMERICAN EDUCATIONAL LANDSCAPE. UNDERSTANDING THESE CAREER PATH STAGES IS CRUCIAL FOR
ASPIRING EDUCATORS, ADMINISTRATORS, AND SUPPORT STAFF SEEKING TO NAVIGATE THEIR PROFESSIONAL DEVELOPMENT
EFFECTIVELY. WE WILL DELVE INTO THE FOUNDATIONAL ROLES, THE ADVANCEMENT OPPORTUNITIES, AND THE SPECIALIZED
TRACKS AVAILABLE ACROSS VARIOUS EDUCATIONAL SETTINGS, INCLUDING K-12 AND HIGHER EDUCATION. BY EXAMINING THE
TYPICAL MILESTONES AND RESPONSIBILITIES AT EACH STAGE, INDIVIDUALS CAN BETTER STRATEGIZE THEIR PROFESSIONAL
GROWTH AND IDENTIFY AREAS FOR FURTHER TRAINING OR CERTIFICATION.
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ENTRY-LEVEL POSITIONS IN EDUCATION

THE JOURNEY WITHIN THE EDUCATION SECTOR OFTEN BEGINS WITH FOUNDATIONAL ROLES DESIGNED TO GAIN PRACTICAL
EXPERIENCE AND UNDERSTAND THE DAILY OPERATIONS OF AN EDUCATIONAL INSTITUTION. THESE ENTRY-LEVEL POSITIONS ARE
VITAL FOR BUILDING A SKILLSET AND MAKING INFORMED DECISIONS ABOUT FUTURE CAREER SPECIALIZATION. MANY INDIVIDUALS
START IN ROLES THAT DIRECTLY INVOLVE STUDENT INTERACTION OR SUPPORT SERVICES, PROVIDING A DIRECT IMPACT ON THE
LEARNING ENVIRONMENT.

FOR THOSE ASPIRING TO TEACH, THE MOST COMMON ENTRY POINT IS AS A CLASSROOM TEACHER. THIS TYPICALLY REQUIRES
OBTAINING A BACHELOR'S DEGREE IN EDUCATION OR A RELEVANT SUBJECT AREA, FOLLOWED BY COMPLETING A STATE-APPROVED
TEACHER PREPARATION PROGRAM AND PASSING LICENSING EXAMS. NEW TEACHERS OFTEN START WITH INTRODUCTORY COURSES
OR WORK IN LESS EXPERIENCED CAPACITIES, GRADUALLY TAKING ON MORE CHALLENGING ASSIGNMENTS AS THEIR CONFIDENCE AND
EXPERTISE GROW. THE INITIAL YEARS ARE FOCUSED ON MASTERING PEDAGOGICAL TECHNIQUES, CLASSROOM MANAGEMENT, AND
CURRICULUM DELIVERY.

BEYOND THE CLASSROOM, NUMEROUS ENTRY-LEVEL SUPPORT ROLES ARE CRITICAL TO THE FUNCTIONING OF EDUCATIONAL
INSTITUTIONS. THESE CAN INCLUDE:

® TEACHING ASS|STANTS/PARAPROFESSIONALSI ASSISTING LEAD TEACHERS WITH CLASSROOM ACTIVITIES, STUDENT
SUPERVISION, AND ADMINISTRATIVE TASKS.

e ScHooL COUNSELORS (ENTRY LEVEL)Z PROVIDING BASIC GUIDANCE AND SUPPORT TO STUDENTS UNDER THE
SUPERVISION OF EXPERIENCED COUNSELORS.

® EDUCATIONAL AIDES: SUPPORTING STUDENTS WITH SPECIAL NEEDS IN VARIOUS CAPACITIES, FROM ACADEMIC
ASSISTANCE TO PERSONAL CARE.

® ADMINISTRATIVE ASSISTANTS: HANDLING OFFICE DUTIES, STUDENT RECORDS, AND COMMUNICATION WITHIN SCHOOL
OFFICES.

e TUTORS: PROVIDING ONE-ON-ONE OR SMALL GROUP ACADEMIC SUPPORT TO STUDENTS.
THESE ROLES OFFER INVALUABLE EXPERIENCE AND EXPOSURE TO THE EDUCATIONAL SYSTEM, OFTEN SERVING AS A STEPPING

STONE TO MORE ADVANCED POSITIONS OR FURTHER ACADEMIC PURSUITS. THEY ALLOW INDIVIDUALS TO ASSESS THEIR
SUITABILITY FOR DIFFERENT ASPECTS OF THE EDUCATION FIELD AND IDENTIFY AREAS WHERE THEY MIGHT EXCEL.



Mip-CAREER ADVANCEMENT AND SPECIALIZATION

AS EDUCATORS AND PROFESSIONALS GAIN EXPERIENCE, THEY OFTEN SEEK TO DEEPEN THEIR EXPERTISE AND ADVANCE WITHIN
THEIR CHOSEN FIELD. THE MID-CAREER STAGE IS CHARACTERIZED BY INCREASED RESPONSIBILITY, A MORE PROFOUND
UNDERSTANDING OF EDUCATIONAL THEORIES AND PRACTICES, AND OFTEN, A MOVE TOWARDS SPECIALIZATION OR LEADERSHIP.
THIS PHASE IS ABOUT REFINING SKILLS AND MAKING A MORE SIGNIFICANT IMPACT.

For TEACHERS, MID-CAREER ADVANCEMENT CAN INVOLVE MOVING INTO ROLES SUCH AS!

* MASTER TEACHER/MENTOR TEACHER: GUIDING AND SUPPORTING NEW TEACHERS, DEVELOPING CURRICULUM, AND LEADING
PROFESSIONAL DEVELOPMENT INITIATIVES.

® DEPARTMENT HEAD/TEAM LeADER: OVERSEEING A SPECIFIC ACADEMIC DEPARTMENT OR GRADE-LEVEL TEAM, MANAGING
CURRICULUM, AND FACILITATING COLLABORATION AMONG COLLEAGUES.

e CURRICULUM SPECIALIST: DEVELOPING AND REFINING EDUCATIONAL PROGRAMS, ENSURING ALIGNMENT WITH STANDARDS,
AND CREATING INSTRUCTIONAL MATERIALS.

e INSTRUCTIONAL COACH: W ORKING WITH TEACHERS TO IMPROVE THEIR INSTRUCTIONAL STRATEGIES AND STUDENT
OUTCOMES THROUGH OBSERVATION, FEEDBACK, AND PROFESSIONAL DEVELOPMENT.

THIS STAGE ALSO PROVIDES OPPORTUNITIES FOR SPECIALIZATION IN AREAS SUCH AS SPECIAL EDUCATION, GIFTED EDUCATION,
ENGLISH AS A SECOND LANGUAGE (ESL), OR SPECIFIC SUBJECT MATTER DOMAINS LIKE STEM. FURTHER CERTIFICATIONS OR
MASTER'S DEGREES ARE OFTEN PURSUED DURING THIS TIME TO ENHANCE CREDENTIALS AND OPEN DOORS TO THESE SPECIALIZED
ROLES.

IN SUPPORT ROLES, MID-CAREER PROFESSIONALS MIGHT ADVANCE INTO POSITIONS LIKE:

e | eAD ScHooL COUNSELOR: T AKING ON MORE COMPLEX COUNSELING CASES, DEVELOPING INTERVENTION PROGRAMS, AND
POTENTIALLY SUPERVISING OTHER COUNSELORS.

e SpeCIAL EDUCATION COORDINATOR: MANAGING SPECIAL EDUCATION SERVICES FOR A SCHOOL OR DISTRICT, ENSURING
COMPLIANCE WITH LEGAL REQUIREMENTS, AND SUPPORTING TEACHERS AND PARENTS.

e ScHooL PsycHoLoGIsT: CONDUCTING ASSESSMENTS, PROVIDING THERAPEUTIC INTERVENTIONS, AND COLLABORATING
WITH EDUCATORS TO ADDRESS STUDENTS' BEHAVIORAL AND EMOTIONAL NEEDS.

® TECHNOLOGY INTEGRATION SPECIALIST: HELPING EDUCATORS EFFECTIVELY USE TECHNOLOGY IN THE CLASSROOM TO
ENHANCE LEARNING.

THIS PERIOD OF CAREER DEVELOPMENT IS CRUCIAL FOR ESTABLISHING ONESELF AS A SEASONED PROFESSIONAL AND FOR MAKING
STRATEGIC DECISIONS ABOUT LONG-TERM CAREER GOALS WITHIN THE EDUCATION SECTOR.

LEADERSHIP AND ADMINISTRATIVE ROLES

THE PINNACLE OF MANY EDUCATIONAL CAREERS LIES IN LEADERSHIP AND ADMINISTRATIVE POSITIONS. THESE ROLES INVOLVE A
BROADER SCOPE OF RESPONSIBILITY, FOCUSING ON THE OVERALL MANAGEMENT, STRATEGIC DIRECTION, AND OPERATIONAL
EFFICIENCY OF AN EDUCATIONAL INSTITUTION OR SYSTEM. LEADERSHIP IN EDUCATION REQUIRES A BLEND OF PEDAGOGICAL
UNDERSTANDING, MANAGEMENT ACUMEN, AND A VISION FOR EDUCATIONAL EXCELLENCE.

TYPICAL ADMINISTRATIVE ROLES IN K- 12 EDUCATION INCLUDE:

L4 PRINCIPAL/ASSISTANT PRINCIPAL: RESPONSIBLE FOR THE DAY-TO-DAY OPERATIONS OF A SCHOOL, INCLUDING STAFF
SUPERVISION, STUDENT DISCIPLINE, BUDGET MANAGEMENT, AND FOSTERING A POSITIVE SCHOOL CULTURE. ASSISTANT
PRINCIPALS SUPPORT THE PRINCIPAL AND OFTEN FOCUS ON SPECIFIC AREAS LIKE STUDENT SERVICES OR CURRICULUM
DEVELOPMENT.



L4 SUPERINTENDENT/ASSISTANT SUPERINTENDENT: LEADING AN ENTIRE SCHOOL DISTRICT, SETTING POLICY, MANAGING
BUDGETS, OVERSEEING CURRICULUM, AND ENSURING THE EDUCATIONAL NEEDS OF ALL STUDENTS ARE MET.

* PROGRAM DIRECTOR/MANAGERZ OVERSEEING SPECIFIC EDUCATIONAL PROGRAMS AT THE DISTRICT OR SCHOOL LEVEL,
SUCH AS EARLY CHILDHOOD EDUCATION, GIFTED PROGRAMS, OR CAREER AND TECHNICAL EDUCATION.

ADVANCEMENT INTO THESE ROLES TYPICALLY REQUIRES SIGNIFICANT EXPERIENCE, OFTEN A MASTER'S DEGREE IN EDUCATIONAL
LEADERSHIP OR ADMINISTRATION, AND SPECIFIC CERTIFICATIONS OR LICENSURE. STRONG LEADERSHIP QUALITIES, COMMUNICATION
SKILLS, AND THE ABILITY TO MAKE STRATEGIC DECISIONS ARE PARAMOUNT.

IN HIGHER EDUCATION, LEADERSHIP ROLES ARE EQUALLY DIVERSE AND CRITICAL. THESE CAN INCLUDE:

o DEAN: LEADING A SPECIFIC ACADEMIC COLLEGE OR SCHOOL WITHIN A UNIVERSITY, OVERSEEING FACULTY, CURRICULUM,
AND RESEARCH.

o DEPARTMENT CHAIR: MANAGING AN ACADEMIC DEPARTMENT, INCLUDING FACULTY HIRING, CURRICULUM DEVELOPMENT, AND
DEPARTMENTAL BUDGET.

L4 PROVOST/\/ICE PRESIDENT FOR ACADEMIC AFFAIRS: OVERSEEING ALL ACADEMIC PROGRAMS AND FACULTY AT AN
INSTITUTION.

L4 PRESIDENT/CHANCELLORI THE CHIEF EXECUTIVE OFFICER OF A UNIVERSITY OR COLLEGE, RESPONSIBLE FOR THE OVERALL
VISION, ADMINISTRATION, AND FINANCIAL HEALTH OF THE INSTITUTION.

THESE LEADERSHIP POSITIONS REQUIRE A DEEP UNDERSTANDING OF HIGHER EDUCATION GOVERNANCE, FACULTY AFFAIRS, AND
INSTITUTIONAL STRATEGY. EXPERIENCE IN TEACHING, RESEARCH, AND PREVIOUS ADMINISTRATIVE ROLES IS TYPICALLY A
PREREQUISITE.

ADVANCED AND SPECIALIZED CAREER TRACKS

BEYOND THE TRADITIONAL CLASSROOM AND ADMINISTRATIVE LADDER, THE EDUCATION SECTOR OFFERS NUMEROUS ADVANCED
AND SPECIALIZED CAREER TRACKS FOR THOSE WITH UNIQUE INTERESTS AND EXPERTISE. T HESE ROLES OFTEN REQUIRE ADVANCED
DEGREES, SPECIALIZED CERTIFICATIONS, AND A COMMITMENT TO INNOVATION AND RESEARCH WITHIN EDUCATION.

ONE SIGNIFICANT SPECIALIZED TRACK IS IN EDUCATIONAL RESEARCH. PROFESSIONALS IN THIS AREA OFTEN HOLD DOCTORAL
DEGREES (PHD OR EDD) AND CONTRIBUTE TO THE BODY OF KNOWLEDGE IN EDUCATION THROUGH STUDIES ON PEDAGOGY,
LEARNING THEORIES, EDUCATIONAL POLICY, AND STUDENT DEVELOPMENT. THEY MAY WORK FOR UNIVERSITIES, RESEARCH
INSTITUTIONS, OR GOVERNMENT AGENCIES, INFLUENCING EDUCATIONAL PRACTICES AND POLICIES ON A BROADER SCALE.

ANOTHER AREA OF SPECIALIZATION IS EDUCATIONAL TECHNOLOGY. W/ ITH THE RAPID EVOLUTION OF DIGITAL TOOLS, THERE IS A
GROWING DEMAND FOR EXPERTS WHO CAN DESIGN, IMPLEMENT , AND MANAGE EDUCATIONAL TECHNOLOGY SOLUTIONS. THIS CAN
INCLUDE ROLES SUCH AS:

® INSTRUCTIONAL DESIGNERS: CREATING ENGAGING AND EFFECTIVE ONLINE COURSES AND LEARNING MATERIALS.
e EDUCATIONAL TECHNOLOGISTS: SUPPORTING THE INTEGRATION OF TECHNOLOGY IN EDUCATIONAL SETTINGS.

® | EARNING MANAGEMENT SYSTEM (LMS) ADMINISTRATORS: MANAGING AND OPTIMIZING PLATFORMS USED FOR ONLINE
LEARNING.

FURTHERMORE, CAREERS IN EDUCATIONAL POLICY AND ADVOCACY ARE CRUCIAL FOR SHAPING THE FUTURE OF EDUCATION. THESE
ROLES OFTEN INVOLVE WORKING WITH GOVERNMENT BODIES, NON-PROFIT ORGANIZATIONS, OR THINK TANKS TO INFLUENCE
LEGISLATION, DEVELOP EDUCATIONAL INITIATIVES, AND ADVOCATE FOR IMPROVED EDUCATIONAL ACCESS AND EQUITY.
PROFESSIONALS IN THIS FIELD MAY HAVE BACKGROUNDS IN EDUCATION, LAW , PUBLIC POLICY, OR SOCIAL SCIENCES.

SPECIALIZATIONS WITHIN CURRICULUM DEVELOPMENT FOR SPECIFIC POPULATIONS, SUCH AS EARLY CHILDHOOD EDUCATION,



ADULT EDUCATION, OR INTERNATIONAL EDUCATION, ALSO REPRESENT ADVANCED CAREER PATHS. THESE ROLES REQUIRE DEEP
KNOWLEDGE OF THE UNIQUE NEEDS AND LEARNING STYLES OF PARTICULAR STUDENT GROUPS AND THE DEVELOPMENT OF
TAILORED EDUCATIONAL STRATEGIES.

CONTINUING PROFESSIONAL DEVELOPMENT AND LIFELONG LEARNING

REGARDLESS OF THE SPECIFIC CAREER PATH STAGE IN EDUCATION, A COMMITMENT TO CONTINUING PROFESSIONAL DEVELOPMENT
AND LIFELONG LEARNING IS PARAMOUNT. THE EDUCATIONAL LANDSCAPE IS CONSTANTLY EVOLVING, DRIVEN BY NEW RESEARCH,
TECHNOLOGICAL ADVANCEMENTS, CHANGING SOCIETAL NEEDS, AND POLICY SHIFTS. EDUCATORS AND ADMINISTRATORS MUST
REMAIN ADAPTABLE AND CONTINUOUSLY UPDATE THEIR KNOWLEDGE AND SKILLS TO PROVIDE THE BEST POSSIBLE LEARNING
EXPERIENCES FOR STUDENTS.

PROFESSIONAL DEVELOPMENT TAKES MANY FORMS, INCLUDING:

® FORMAL EDUCATION: PURSUING ADVANCED DEGREES (MASTERIS/ DOCTORATES)/ POST-DOCTORAL STUDIES, OR
SPECIALIZED CERTIFICATIONS.

® W/ orkSHOPS AND CONFERENCES: ATTENDING SESSIONS TO LEARN ABOUT NEW TEACHING STRATEGIES, TECHNOLOGIES,
AND BEST PRACTICES.

¢ ProressioNAL LEARNING CoMMUNITIES (PLCs): COLLABORATING WITH PEERS TO SHARE KNOWLEDGE, SOLVE
PROBLEMS, AND IMPROVE INSTRUCTIONAL PRACTICES.

o ONLINE COURSES AND \WEBINARS: ENGAGING IN FLEXIBLE LEARNING OPPORTUNITIES TO ACQUIRE NEW SKILLS OR DEEPEN
EXISTING KNOWLEDGE.

® READING PROFESSIONAL LITERATURE: STAYING CURRENT WITH RESEARCH JOURNALS, BOOKS, AND INDUSTRY
PUBLICATIONS.

® MENTORSHIP AND COACHING: SEEKING GUIDANCE FROM EXPERIENCED COLLEAGUES OR ENGAGING IN PROFESSIONAL
COACHING.

FOR THOSE IN LEADERSHIP ROLES, PROFESSIONAL DEVELOPMENT OFTEN FOCUSES ON STRATEGIC PLANNING, CHANGE MANAGEMENT,
FINANCIAL STEW ARDSHIP, AND EFFECTIVE LEADERSHIP TECHNIQUES. For TEACHERS, IT MIGHT INVOLVE MASTERING NEW
PEDAGOGICAL APPROACHES, INTEGRATING TECHNOLOGY, OR ADDRESSING THE DIVERSE NEEDS OF AN EVOLVING STUDENT
POPULATION.

EMBRACING A MINDSET OF LIFELONG LEARNING NOT ONLY ENHANCES AN INDIVIDUAL'S CAREER PROSPECTS AND EFFECTIVENESS BUT
ALSO MODELS FOR STUDENTS THE IMPORTANCE OF CONTINUOUS GROWTH AND INTELLECTUAL CURIOSITY. THIS DEDICATION TO
SELF-IMPROVEMENT IS A CORNERSTONE OF A SUCCESSFUL AND IMPACTFUL CAREER IN EDUCATION.

FAQ SEcTION

Q: WHAT ARE THE TYPICAL EDUCATIONAL REQUIREMENTS TO ENTER AN ENTRY-LEVEL
TEACHING POSITION IN THE USA?

A: TO ENTER AN ENTRY-LEVEL TEACHING POSITION IN THE USA/ INDIVIDUALS TYPICALLY NEED A BACHELOR'S DEGREE IN
EDUCATION OR A RELEVANT SUBJECT AREA. THEY MUST ALSO COMPLETE A STATE-APPROVED TEACHER PREPARATION PROGRAM,
WHICH OFTEN INCLUDES STUDENT TEACHING OR INTERNSHIPS, AND PASS STATE LICENSING EXAMINATIONS. REQUIREMENTS CAN
VARY BY STATE.



QI How DOES ONE TYPICALLY ADVANCE FROM A MID-CAREER TEACHER TO A
LEADERSHIP ROLE LIKE A PRINCIPAL?

A: ADVANCING TO A LEADERSHIP ROLE LIKE A PRINCIPAL USUALLY REQUIRES SIGNIFICANT TEACHING EXPERIENCE, TYPICALLY
5-10 YEARS. FURTHER EDUCATION, SUCH AS A MASTER'S DEGREE IN EDUCATIONAL LEADERSHIP OR ADMINISTRATION, IS OFTEN A
PREREQUISITE. MANY STATES ALSO REQUIRE A SPECIFIC ADMINISTRATIVE LICENSE OR CERTIFICATION, WHICH MAY INVOLVE
ADDITIONAL COURSEWORK AND EXAMINATIONS.

Q: WHAT ARE THE DIFFERENCES BETWEEN A PH.D. AND AN ED.D. IN THE CONTEXT OF
EDUCATIONAL CAREER PATHS?

A: A PH.D. IN EDUCATION IS GENERALLY MORE RESEARCH-ORIENTED, PREPARING INDIVIDUALS FOR CAREERS IN ACADEMIA,
RESEARCH INSTITUTIONS, AND POLICY ANALYSIS. AN Ep.D. (DOCTOR OF EDUCATION) IS TYPICALLY MORE PRACTICE-ORIENTED,
DESIGNED FOR PROFESSIONALS SEEKING LEADERSHIP ROLES IN P- 12 SCHOOLS OR HIGHER EDUCATION ADMINISTRATION. BOTH
DEGREES OFFER ADVANCED KNOWLEDGE AND RESEARCH SKILLS RELEVANT TO EDUCATION.

Q: ARE THERE SIGNIFICANT CAREER PATH DIFFERENCES BETWEEN WORKING IN PUBLIC
K-12 sCHOOLS VERSUS PRIVATE SCHOOLS IN THE USA?

A: YES, THERE CAN BE DIFFERENCES. PUBLIC K- 12 SCHOOLS OFTEN HAVE MORE STANDARDIZED CAREER PROGRESSION, SALARY
SCALES, AND UNION REPRESENTATION. PRIVATE SCHOOLS MAY OFFER MORE FLEXIBILITY IN TERMS OF CURRICULUM AND CAREER
ADVANCEMENT, BUT COMPENSATION AND BENEFITS CAN VARY WIDELY. LICENSURE REQUIREMENTS MAY ALSO DIFFER FOR PUBLIC
VERSUS SOME PRIVATE INSTITUTIONS.

Q: WHAT ARE SOME EMERGING SPECIALIZED CAREER TRACKS WITHIN THE EDUCATION
SECTOR IN THE USAP

A: EMERGING SPECIALIZED CAREER TRACKS INCLUDE ROLES IN EDUCATIONAL TECHNOLOGY (E.G., INSTRUCTIONAL DESIGN,
EDUCATIONAL TECHNOLOGY SPECIALISTS), DATA ANALYSIS FOR EDUCATIONAL IMPROVEMENT, PERSONALIZED LEARNING
SPECIALISTS, MENTAL HEALTH AND WELLNESS COORDINATORS IN SCHOOLS, AND ROLES FOCUSED ON DIVERSITY, EQUITY, AND
iINncLUSION (DEI) IN EDUCATIONAL SETTINGS.

Q: How IMPORTANT IS ONGOING PROFESSIONAL DEVELOPMENT FOR EDUCATORS AT ALL
CAREER STAGES?

A: ONGOING PROFESSIONAL DEVELOPMENT IS CRITICALLY IMPORTANT AT ALL CAREER STAGES. |T ENSURES EDUCATORS STAY
CURRENT WITH BEST PRACTICES, NEW RESEARCH, TECHNOLOGICAL ADVANCEMENTS, AND EVOLVING STUDENT NEEDS. For THoOSE
IN LEADERSHIP ROLES, PROFESSIONAL DEVELOPMENT IS ESSENTIAL FOR EFFECTIVE STRATEGIC PLANNING AND MANAGEMENT. IT
ALSO MODELS LIFELONG LEARNING FOR STUDENTS.

QI WHAT KIND OF ROLES EXIST IN HIGHER EDUCATION OUTSIDE OF TEACHING AND
TRADITIONAL ADMINISTRATION?

A: OUTSIDE OF TEACHING AND TRADITIONAL ADMINISTRATION, HIGHER EDUCATION OFFERS ROLES IN STUDENT AFFAIRS (E.G.,
RESIDENTIAL LIFE, STUDENT COUNSELING, CAREER SERVICES), RESEARCH SUPPORT (E.G., GRANT WRITING, LAB MANAGEMENT),
LIBRARY SCIENCES, ADMISSIONS AND ENROLLMENT MANAGEMENT, ALUMNI RELATIONS, AND INSTITUTIONAL RESEARCH.

QZ IS IT POSSIBLE TO TRANSITION BETWEEN DIFFERENT SECTORS OF EDUCATION (E.G. ’



K-12 TO HIGHER EDUCATION) OR FROM EDUCATION TO OTHER FIELDS?

A: YES/ IT IS OFTEN POSSIBLE TO TRANSITION BETWEEN SECTORS. FOR EXAMPLE, EXPERIENCED K-12 TEACHERS MIGHT PURSUE
ROLES IN UNIVERSITY TEACHER PREPARATION PROGRAMS OR STUDENT SUPPORT SERVICES. SIMILARLY, SKILLS DEVELOPED IN
EDUCATION, SUCH AS COMMUNICATION, PROBLEM-SOLVING, AND PROJECT MANAGEMENT, CAN BE TRANSFERABLE TO ROLES IN
CORPORATE TRAINING, NON-PROFIT MANAGEMENT, OR GOVERNMENT.
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